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pandemic, 2021, p.34.



11

LCtel= CAD 500c/>—’.‘— 12M| Olote] XHq & Ay 2Rt 405 B
sz4g  (@479E)  JjEnas =
Bzl 2R
IEESRE Soi0 1009 124 Olstel RS S22 ngy oW ¥EES
NsEE g0
_ M| O[3} Lo 2t o X5 QIx
saet goeloon EAINEE jewm oA TEN
NZD 600
9387t (49  Muo Y E= e me NA -
2/%)

X Xtz: Government of Canada, After CERB: Transitioning to new benefits(ZlE HMY: Feb, 28, 2022),
¢https://www.canada.ca/en/services/benefits/ei/cerb—application/transition. html)
OECD, Supporting people and companies to deal with the COVID-19 virus. Options for an immediate
employment and social-policy response, 2020.

4. Le|Li2tete] Hlw

S uEtol A= 201949 849 27 N85 € -7 FE Aol B3t HE EY

=
P MLz 7SS/ P A E A, TE L85 Al2229]20] w71

R

8 55
BRMIS] SRR, B, w9, oA R, A Bl EAh o)1, /15
AL e B Y RS BAHOR 37T 4 glom A A 109 A8 ZRsshh

202049 98 8Y HE Moz A% 84S 553k B IHEEaft 7S 47 102

o ol A FE o= A AT dlE 501, T A222202A|4FA 352000 wheh =4

AN AGe] it 5 olv= AL DAY 7] BEZEHE B, 2t 1022 M9 W

AFRFE= Hd 159) 7IEEE871E 98T 5 A 98E 7IESE8587 = Al2229024)
O

= o
58 7k 324 5k Aol ARES = Gt ofFol, fA Y, St 5 FE ¥

ﬂ
ol

19

20) ®7IEEERA A VIBEERV/I M8V 2EEie S2 e 2 30 TEC. (AE2019.8.27,,2020. 9. 8.)
3. IBFRHE2 UHHO 2SS IO AHi W QFMEE| 7|2 ) MIBSZ0| M HZITHAH Q| 217 |47 HUFEALL 0[0] £5h=
L2 RO | et A2 22001 7152 S27| 9Iet SEet ZAPHEQOIHL Qs 22 "u8FA 72, M10=0 mE 2
SYMYOIBI9| YOIE MM 7IES SRt 7 IS ST 102(TSR Y IEAIEY, MAZH120| ME 2 E= 20| sidoks 22N 32
152)0] HL0IM Y 4= US A, 0] R UBL-SHYU2 XA gl0| 712 & AkF 52 LAIGIOI0F BITt.

21) ® HAZHES20 M2t HYE 7IESER7/HE TS 2 29| 0 olL0f sidoks ZRU2ARZE 4= QUL (A4 2020. 9. 8.)
1. Y S AIRE T H QPR 712, MS8Z0 ME HZTHAC| /7 [V LEE ER2M 71E0| 71827 2 #l0]

= YEHO| TUSH oY 2 220 2ot EE, M2EM1322E M1537HK|2] LS HEA}, ZEHOIAA, HRMERAIR| B Ei=

0
4
0

= =]
— o =
22 ¥ HRZEA1552022] UK 5 REMK SO 2RE0| S20| LR ZQ
RHAZPASKE TE - ESDSY, M2ES) o, QOIS HREH252 KXY E= "ER0ESY, HREH3ES| OfRIOR0/6H O
ROIA "SS"0/2} SICHOY TSt & - SSTIRH, MGAZ0 112 FRNY FE FLAE, 'R0, H31Z0| [E FY Fe 7Y Y


https://www.canada.ca/en/services/benefits/ei/cerb-application/transition.html

12 NARS 2i0tEA

o 3PoE A E¥ol WA US TYIch

Seuete] 7fEERF/ R Bgolut 202005 29 289 FRE F21}9 Salo] o

J
3

£ /k5E5E0 1 AU ALY A EUS WHIYTh TR0 Q8] WEe) BE
of210] - R X U337} F - Frano] ELHAL Asto] 471 He] wet Lz ol 15ER
12 BET 5 YRS 31 SR ME A 2GS Zolad She Aol AR £ &

Aolc}, ZzLh
59 7 A e

¥ 2 75

G
)
re
_|>:‘
do
il
N
az
%
N
i
S~
*
rr
o,
o
r
U
ﬁN_,

A 19 55 9, A
sefsto] A 50

pac)
o
il
k9
HU
ol
e
pach
Kl
o
)
me
2
rr
N
0
N,
Y
filo
(@]
me
f

rr
ol
2
o
(il

|
ol
el
8
i

Suete] 1B MEERE S AL ThE Avie} vlas) B W, 71 7%k, Fo 42, A
e

7 FFREE AR S Qe IR A 209 2 v uti = S /IRl &5, R
= W78 FY-Fral A7 A ESRTRE AR 5 A sk = TEe mlaEl] & wie
AP E S o] Hig tiFo] Algtaiolet g7 = Ant. Hoike Z=A T A 509 ez
=921 50%~100%E AFdh= =710l Hlsf W2 Foltt. A1 gl Ahd A= 84 ofst
2 A pEo] St AL ATt vrE A Sld= T 124 v A Hdes of
+ =7k 1370, 164 vt A B2 sk =7k 57i=old. 1771 = 7oA = A

SRF/1E Ak glold 185 B EL 5718 we Wart ek

|0

[0)

IV. 31} 2y

1. Ay
ot BYY 4% 4 S2 A%

2020~20219 A OECD 3]9=2] 124] vlRt AP 9] ol Fuld o= =7HE R 4]
et B8 WS 7)1 HE 2G5HA] 2 HE FAL(fully closed) & 71502 &

E29ol7F 2294 = 7 A4l WAZE A Qe B7|7F 1299 2 7P Wk, Sy 5042

FO|Lt "EROESH | MA3ZQ20]| ME FABHL = A S50| B ZR
3. RHA7H A1 S0i| 2 2B QI510] MOl of 2t 2 2|0l 25t HE | M42ZM2EH 1501l M2 XTKAR) 22| thA0| =L 5t
WS0ilM Sl = SH S XIS L0t 50| EQer 3%
22) 1SR HEAlE, TTRLL B JISS2HIR EKI AR Al , 2021.4.4.
23) Spasova, Slavina et al., Non-standard Workers and the Self-employed in the EU. social protection during the Covid-19
pandemic, 2021, p.35.

24) OECD, Caregiving in crisis: Gender inequality in paid and unpaid work during COVID-19, 2021.



2 $99 47} v @A e F7}o] 43T ORCDE 8195t0] F9e 40 Ahd B8 Ag =
29 48 A weky, FAY 57E 1 FilH 2RO 98 AAE ANE 24V B
g2 Buslgt oS Sof B719) st FYY S 12092 2 by A1 5 AR 7L
A 43, A8 AR 55%0] o] 2rk. BUEY FAY S 96Uolm, B AR 50% 4%
of o) 2e}. Ut oA, A Sl Qlo] Fro| A AR} 262 2 F7bo] SR

Qlup=et g2 AL = 2F 374, 302 = T F71of Blsh 24| ghvhe 2 1T

49= 02 =7kl Hle 22 HolAw, A S
2 A HRI. S-Syt 2Rt Aol &
2 FYH 504 2AF A =7He] BH(60.52
A= 2991 50%, F-2u2t 47%2 OECD Bt 40%E 0 =Tt
(29 11, [74 91 &=). 9, OECD= FUY o &5 8 AR FAIE 4282 =2

%
o
)
T
)
1
o
g
2
uE o2
S,
?
rr
[>
=)
[To
i)

| 239 |

ol

[ Q1Y 491 124 0|2 X S HEt B0o| N 2%t B

124 02X S5 HE F 29| dE ZRH%p)

0.6
s Z=EZ =k
0.5 AT ¢ 2AE2|0} s Zaic
OAEL0 5=
o * EQlL|0 —
¢ Agn § S OECODHP EIFOMHO o opgrphe
U HEE e LT
T * Ay
=0 L 7

s s:-29jo| ¢ 2710 o2 * Z24j|Lo}

: _ 4 0|E2|0

ﬁ%}ﬁ ® * ‘.—‘ﬂul'ﬂ Oliﬂl-% IE I |.
0.2
s ==

0.1

0

0 20 10 60 80 100 120 140
SaFHAS

X 3 UA|TE oF 147022 F, D=2 5074 R L X9 BT AYSICHE HollA HelE

X Atz: OECD Secretariat estimates based on the OECD Risks That Matter 2020 survey, http://oe.cd/RTM
UNESCO Global Monitoring of School Closures, Dashboards on the Global Monitoring of School Closures Caused
by the COVID-19 Pandemic(Z|E ZAY: Mar. 2, 2022),
¢http://covid19.uis.unesco.org/global-monitoring—school-closures—covid19/)


http://oe.cd/RTM

14 NARS 3oz

Lt. 715X X|Ed 98 == Fxt

OECDE 20174) 71 S48 X234 20204 4f Bl et 42 25 122
32, 715 T AZo] B oA A SRS ARk F2 ule] 4%
° SreIT) 2 70 G S W 1A B0 A S8
HESHs AT BEY 5 Uk Aolth, A So m2glole] 54U ABAEL 19
USD 2,040(%F 2459 )02 2R 31945 257 7} 5 /M) B, 550) 2pd B
18 A 33 S A9 T8 e, A B AR 260 5 WA
22 2719l Wut0] FEAY XS 1919 USD 1,874(cF 2255 Q)& F WA= wrh

AZAY A% 39 TSN A S8 48 AR} A A= FAT 5 ok A S
B 48 23 55%2 P 2 371 EYI9 AnQle] AEAY ARIAEE 1919

135(%F 168 90, USD 175(eF 215 )2 24 o F7} 5 71 22 2158 7155k ek,
79 REEZ, G S0 thg ASlAEo] A1, A BB 2R 8 Zipt 2 At
wRso] 9.

124 012t 74 =28 FE £29 HE ZXxH%p

0.6
+ E7| *EEEZ
0.5 . Amel o E3C + @ AED|0}
& a"_j.% 0}%%5
A L
3 * zsopop *USEHY =g

04 HE— s SONC T

5 o AR e - SO o oo mate

+ &g OECD EZ
» 2240} - sz — * 290
0.3 e Ja|l~ T )
* ¢ 0| A o
ol=rajof ¢ S e =
0.2
AE ==

0.1

0

0 500 1000 1500 2000 2500
ZtEgt gl =2 O & 7HE A # K| E(USD/per capita)

X Xtz OECD Secretariat estimates based on the OECD Risks That Matter 2020 survey, http://oe.cd/RTM



http://oe.cd/RTM

15

2 = dlzjo] AL3] A Fo] et B8] L 9]
k. W P02 QI Ske] FAM WAL HAYRA LM B B TS

29Y0 L BE /IZO|E 1 ofrbg n| ek, BEAY, 58713, ABIEA A 0] HAlTt
], A4 2 FA9 A SR 7|5 4TS HSolA AtAr] WiReldt 7
o] WA B B8 Bk thAlF o9 Ao AAMA o) o] WAL T4ty
o} ol ZE e A Ao 9t 89, TET 7] ARl B o] Fast
S /18 A B A Il AFAN e OISl R Ee] U
52 ASHEY) o] 8] 7]ojsta QXS BHRANA LS BRI

eulo] 2T S 91715 FB317] 98] OECD 519=9] 89%7} 58 A A= vt
3

o4, eIk Aok olcl, el g AP vjel o), Selelel 1EE RS
(AL AZE 57} 188t B Bolo] glo] ShHsHA AhiS B8 4 Y Alwet Yot
ofele o] Ik, 7|7HE FH ASHALE Rk A9 th A AYE AP e 5%

A L B 1§ oo 2EAS AU GO TS Tk Sevtets
L 250 7G-S 2E7PYOR AR ont e Rokolol Al 255}
shizel th 214] of3} ol £4hdE S17] 1) $712 A8
A S3F71E S8 REEIHE 2REIL FYOE AelE £Ap1E SRl

1499 RFF71E 4259 65%S AFTom ARge 5= 9ot

)

S X

_>|~l_,
i
il
gt
HT

1

BNRE P
o,
ol
rp~
_|>~_I,
)
HH
rr
I
J>
Jﬁ

4z
H
=

f

oM.
o

Q]=2] ALt -2 uEte] v wE F5f LR & AAR T A Al v 2T

AR, A B2 7SS B 371 S35 WUehe a4 gljof of ke, 4 #
g9 A ATIE 7TEEE S A BEE SUE 9302 AFRS £ 9= Ao ntHE HESS]
= a7k 3ok tiF29] OECD =71=0lA 7IES=aF4 94 %718 522 935k vt
L 273 32499 thSeh] $let /EEN)EE F7t AR AE 27} v mollA S
27t 2ok S AAISHL Stk A g = art 9l

—

<A, WH 93} Zo] E7huet Abgoll A et 8520 T2 B 57t glo] e == F7

RS S NS FYSH b AR Bash, Selueis el 4857} S5

i

o

Ji%

25) United Nations Economic Commission for Europe, COVID-19 Response Policies and the Care Economy: Mapping economic
and social policies in the ECE region, 2021, p.4.
26) OECD, Supporting people and companies to deal with the COVID-19 virus: Options for an immediate employment and
social—policy response, 2020.
27) OECD Family Database, Additional leave entitlements for working parents(ZZ ZA: Mar. 2, 2022),
{http://mwawww.oecd.org/els/soc/PF2_3_Additional_leave_entitlements_of_working_parents.pdf)


http://www.oecd.org/els/soc/PF2_3_Additional_leave_entitlements_of_working_parents.pdf

16 NARS 2i0tEA

712 518314 S 5 Y HHRFOL T Yo, HEFe] e ke AR E 7
s Aol dei Al Tl e HE02 1Y A FAS dck. 1
U F7H2 851 Qkelthe ARE 2RA QT e WA A A e 49k 3
AN

4291 GAL TS B 1) 22A AL BHIBHA BASH Weto] vheid Bast lrt.

d

A, ol Aol chat A Aol Fel XS Tl Hof gk, WY WEO) B
3] = F7E RO 7150] ol = 4 B F 414 2.7of S A St 9hAA
o= AW ESRUE AU AZNHE ol Ao AFL v 18] o]sh 5t %
o Jeut S7h1 79I Ae)e] AP0 i TR ok Webgolel Rme] 4] Lol
uhS 2919l GRS AT A A 20.5%7 WA A SR A8 Bu
3 o] e TUEQIrky gon, ofulut A3 w13t H971 78.8%] ol =L,
ZE 3ol & A AP I8 E 22 o] Aol 2 Holh HARA gskrhe o]
o}, Qgob] A 22.7%, S47] A 21.5%, 49171 A 19.5%= BEgole] S4 4 42
7| AP H2Y] SHo] WAt AUS Bl AESo] A WgskA Eat ek nt

eh FASERFA i F7E ARl 7kse] golg sk, Meuo] w7135 Eo] o]

A Aol A2} e ARtel) ek HekE THls & et At
9, Wl Agole) B2 o /5] WMol L /AL AYE B BaE Yt AoR
It} 7122] 4 i A 0] FH-FAO| TS B9w YA, Shole] B e

i g
ofgh FE AN} 508 SuE AL gl UH ofF, ABEAA MY £F FHoR Yol i
| 194} 52 A9 o] EFSHe AT Uk B BT 4 Uk, 2HEY 4 B

B9 2&7PH0R AWK AL AR/ Baste) sEwo] tha Bek 4329 A G4

7ol = dart ot 8¢ X/\}Oﬂ/ﬂ o}/d RHEEQl BF- T 77AIE A Sl Zofist
208 Yt BE 7ME 49 F 7P A2 B 97 ARS HolRgly] wiio|th Y

A, AU B BTG REAS ESEAY AR EEFHE W 145
2 2997t Uk SYAT 277 AWF F 137) TPV AIAAE S 2E B A2
A B0z mPATh. 1 F SRR, Woka, ERD)L HY, TpAEER, GAZE

28) "gUISYSH M2 X220 7% E5 S ?let XIE) @ MYFE 22AVIB(ERE £= &AHH9| 22 224t 221 0=
HAHIE B2 AAES0| s S HSEEL2 Yot 3R Mefeithel 28, ML, =8 = AHA9| = O = Q150 7Ig5M T 7152

=
S o
S

SE7| A3t F7HOl5H 7IESE R/ 2t Bit) S LIFGH= 4R 0I5 S1&51040F BiTt. ThEt, 22Xt HHB A7 0 7IESsR/IEF= A
O] FZIRI ALY 2E0| Sthet AFEE Z2lich= ZR0l= 22Xt HOBIH 11 APIS Hag 4= U0t (414 2019. 8. 27.)

29) HBOZ(TENR) @ MRZ7H CHS 24 5.2 OfL S| SHEIBH= PIIHOIS Bt ZR0l= 500244 0[51] EHRS HASIC, 7. H22Z0R
182 QBIGI0] VB SHEEIO| MHS WT JISSEREIS S185IX) OIS 232
30) 7QIHPIIS| SRR, TRLI-19 AEOIA LR XIR) AJHIA T AJ2f - S AHIA RS LA =0 St 225 XHHE L

2,,2020.12.22.
31) Eurofound, Living, Working and COVID-19, 2021, p.23.
32) wrloll, MT, HotE, ZYA, O|H2|0f, 2|F0iLoL, SEMEET, ERtE, Z28Z 20H|0f, AH, Z2H|LIOF £2H7]017} sEECE



A2F2Hzero hour worken® 5-& A1 thdoll ZFsict

He|sjo] et 15 B2 97l 2EAY A% #P0) FES 2T A0 121 Ze]
oh]et o]4o] 15 A1 olo] 27014 1 AAlo|SIE ol T} o) T ol B Q) B
2 A= AR ol A SR Uk oA HolH 15 B8 PE 4ot Bod o

“
0] A AL WA olgo] B 418 AA]7] et Aol Hrks oo 188

A3 o9 IGTHAL A}] SIeE Folek e B o 5 Wast ek ol 7t
= 222 915 neig of ) Aro] Sl AFA 02 Fojste] /15 o] g 4E A%
2 Zol 3 B9 FHHE o|Folo} T2 ujsict

T3, oA AEFAE AL 5 U A A A gicto] A a5ttt U242l ofopr]o|A|qt
A= AXE £°l= A0 585 olf+= 9AE0] FE SolFAlE ot w2 Sl A
P2 27|5k= Hloll= 7H8 BAIE 18l 501 A2 A7 3]sk Aol &2l 2707 |
Toltt. od=0] Asd Aol ZXIE0] A, A5 AUw LEAREC] W9y 22 ¢
7] 7oA 71 FH D o vk HollA o4 =AY thet A FEAT} FHIA L=
Sh7)&Rol 9 75530l 278 Wiofof 3tk ARt FEsfof 3tet.3Y [LO 9A] H|
dlo] of Ad 31-8of |z FgA JFZ HE S| THastHA AJQAX] A (gender-responsive) 118
Ao g 9715 Suslof & &5k AUtk o449 Al AR et A A mf
A, OAE 7& 55 A2 58 FYEA 713 AlF 50l 989 =AY BEAHE 7SS
& Qltkal Hi Ao}, ®

EA S vttt Aol A
-y e HE 5T 2
87} ek, o] EE AR IR A LA o 94 G MU 7H=5e] S
AR a1, R BAe FAE A = vAvE He %111*8}51 7] wzolet. oA 438
o A TR BAIA FAR i 2= ofslE Al Tt s =0l Al ET Lot
Aok 205080 ol=28 FY A =7He] FHSALHGDP)O] 6.1%04 9.6%2 35T Aol
15531 Q7] o]t 717k miefo] E ok W =lo] dlAsE AlHA 715 S50 &
|7} & 2 ARl - BA1A ol A KRSkl Qs =9f=ofoF & SRt o177t %71

e

)

)
2

33) Z2AZHS EXoIK| 941 NEFTt Jot= AT Yok= TEAUAS LSICL

34) HSTRIEUXZ| 3], "URAE: T2LH99| 01y XIZ| Fgk 3 2 2oy, 2021, p.7.

35) ILO, Policy Briet: An uneven and gender-unequal COVID-19 recovery: Update on gender and employment trends 2021,
2021, p.13.

36) EIGE, Economic Benefits of Gender Equality in the European UniorlZE ZMU: Mar. 2, 2022), {https://eige.europa.eu/
gender—-mainstreaming/policy-areas/economic-and-financial-affairs/economic—-benefits—gender-equality)


https://eige.europa.eu/

18 NARS

o2k
g

MO

rak

HI

1z

*IgLER ks, (I #H VIESEHIE JEXIE A AR, 2021.4.4.

* ATPHAMEMIE], https://www.law.go.kr/

* HSTASUARRE], "YEYE T2LH199] O UA2| Hek 3 A got,
2021.

* 0|3, TA2LN9 0% Y-S5 Hslet S=3M M A, "KWDI Brief,,
N4z, S0 dEMATLH, 2021.

* ZAFlE], TAZL9= Qlet SESU s ®Y| BNy, =& N OlF,,
oS SUALH, HMB8=, 2021.

* EIGE, Gender Equality and the Socio—Economic Impact of the
COVID-19 Pandemic, 2021.

* BIGE, Economic Benefits of Gender Equality in the European UniorZE
M Mar. 2, 2022), <https://eige.europa.eu/
gender—-mainstreaming/policy—areas/economic—and-financial-affairs/
economic—benefits—gender-equality)

* Eurofound, COVID-19 Parental Leave(ZE AMA: Feb. 28, 2022),
(https://static.eurofound.europa.eu/covid19db/cases/BE-2020-18_8
60.html#Updates)

* Eurofound, Living, Working and COVID-19, 2021.

* Furopean Commission, Juggling Work and Childcare during COVID-19:
How EU Member States Supported Working Families in 2020, 2021.

* European Institute for Gender Equality, Gender Equality and the
Socio—-Economic Impact of the COVID-19 Pandemic, 2021.

* Government of Canada, After CERB: Transitioning to new benefits(ZIZ&
Al Feb, 28, 2022),
(https://www.canada.ca/en/services/benefits/ei/cerb—application/tra
nsition.html)

* King, Tania, et al., “Reordering Gender Systems: Can COVID-19 lead
to improved gender equality and health”, Lancet, 396(10244), 2020.

*|LO, Policy Briet: An uneven and gender-unequal COVID-19 recovery:
Update on gender and employment trends 2027, 2021.

*\LO, Policy Brief: Building Forward Fairer: Women's rights to work and
at work at the core of the COVID-19 recovery, 2021.

*ILO, World Employment and Social Outlook: Trends 2027, 2021.

* International Social Security Association, Childcare Benefits and


https://www.law.go.kr/
https://eige.europa.eu/
https://www.canada.ca/en/services/benefits/ei/cerb-application/transition.html
https://www.canada.ca/en/services/benefits/ei/cerb-application/transition.html

19

Compensation during COVID-19. 2021.

* New Zealand Government, Who can get the COVID-19 Leave Support
Scheme(ZE AMA: Feb. 26, 2022), <https://www.workandincome.
govt.nz/covid-19/leave-support-scheme/who-can-get-it.html)

* OECD Family Database, Additional leave entitlements for working
parents(£|E ZAAMY: Mar. 2, 2022),
¢http://www.oecd.org/els/soc/PF2_3_Additional_leave_entitlements_
of_working_parents.pdf)

* OECD Secretariat estimates based on the OECD Risks That Matter
2020 survey, http://oe.cd/RTM

* OECD, Caregiving in crisis: Gender inequality in paid and unpaid work
auring COVID-19, 2021.

* OECD, Supporting people and companies to deal with the COVID-19
virus.  Options for an immediate employment and social-policy
response, 2020.

* Russell, Lauren and Chuxuan Sun, “The effect of mandatory childcare
center closures on women's labor market outcomes during the
COVID-19 pandemic”, COVID Economics, 62, 2020.

* Spasova, Slavina et al., Non-standard Workers and the Self-employed
in the EU. social protection during the Covid-19 pandemic, 2021.
* United Nations Economic Commission for Europe, COVID-79

Response Policies and the Care Economy. Mapping economic and

social policies in the ECE region, 2021.


https://www.workandincome

20 NARS =gt

NALS &

s M=

2445 D] IOt B ARZ|2 = HIO|S S 0| Soyxizy

_ ME2E DA TIERe] QAKIS ST
N243s -

BT} QM|

_ 52l & A H2i(young caren) X[ ME2t AJARY

Ni2425 = ol o o o
JEESHAL X2l 3 T2 S 2J3t 1|

_ JpEER] HOTX|®E 0[8 215} ok
Hear= IFoXt GPS ZMF|E £OIS 9J5t A2
H2405 SAIX| K[HEEISHS) 201D} CHAY
X2395 O} QUEL0| HOIARIAIAL| S8HT} AIAPE]
2385 QBB S5t KA 7R ITHZIE) R DHR
2375 CIRIZ Al HEaiAI0] =0 D

_ 118722 HOIMQIEIE! 7= A|210] M I T O
Hz362 - Wi 7|2 TN
2355 DIZIRZR| 0| SH8HT} JHATL

_ Crmx| 7]Qio] H|A S0}
H234e CIRIZH 2 22 23 E210| A
2335 "ZEQ0 B S, AHO| ojojof B T
2325 D117 S0 ASITHAA Ha} HHTH
2315 MEE 2EIR] TS HET T
2305 RI53%H BH0[QH=E0|5(0(SCM) ZEAS 241
2205 TAMIKRICH HAD B0 B HE, HEO| 00| U BtE 1i|
2285 A 12312 93t ZOIROI O] THK

Erde

2022.03.08.

2022.02.28.

2022.02.22.

2022.1.28.

2022.1.13.

2021.12.31.

2021.12.31.

2021.12.31.

2021.12.31.

2021.12.30.

2021.12.30.

2021.12.30.

2021.12.29.

2021.12.28.

2021.12.23.

2021.12.22.

2021.12.21.




21

Kl BO B0 IO N A OH o Bl o ok o owlel @l ml
CLINN=Y <0 & ool X X0 Rl & ol I 0 ol Kol T H
KD o oH 10 ~O <} ol ol ~O = O 100 ol ~d 1) ~O 3l ol ~O
e 2 2§ 2 & 2 2 & 9 o - g § § 2
N . | = | = | = ~ — : : : - = - | =
§ 8§ 8§ § 8 8 8 §8 8 88 g 8 8 8§y
N N N N N N N N N N N N
= W _
R =z
— X g " =
= - ~ 100 Xl
i s AU IR 2 <J
m o 0 4 m ® mum LR N 10
> K 0 of = ® i o 0 o T 5o
< % o g g = = = K mm = oF 1H g mm
= K 4 =< — | B -~ 2 < oo = X
oK H oo B = o Co 3 nO o =3 r_o il o=
T > X & o o® 7 x5 T Lo ¥ B 0D
oK., o X% owogxX W o5 g F oS oo BT
ol xoMT g o G @ T 0 RKEoo o Ao o
5 E = 5 fa ¥ ¥ L B @ w K g @
[ i 1 0 S5 2! ° i = ol
o L ow O o =T 31 o & - = no ® O
= = a hy 1T __._Am ] 0 = a..m = = o = o“. __A__m of! @ 4
(=X = 10 o SRS =r 10 ol 1] R 0 = = =
= = ilod K o — = = i D fina =
T omor ;B oG R e 3 £ 0 0@ R o o ox K
=] - XK o om g ¥ & oo xoog I
Rr I+ =) ml ol = oE 00 ~ n ~ K- =i or = 3
L o of W I = n ._mo VI VO i KR
o & e L2 i = ! 0 5 R =4
B3 = r % B oE 2 & ® g g K
b N KA ur Kk o = il B m <k
PR 28 & 3 -
N = X ol =
kb <ol < A
- ok uo  ® -
o 0 Off
OF m:_uu
10 10f 104 104 10 o} 104 o] 1o} 1o} 1lof 1of of o] 1of o]
A_l ™~ © Lo < ™ N — (@) » oo N~ © LO < ™ N
N N N N N N N N — — — — — — — —
o~ o S I N NN} o o o R N NN o oo
= 3 T R R & = 3 = g R R K 3 " K

=

ﬁ.
YIS

21
a

=
HuxF

2021.10.5.
2021.10.1.

19] S5HA0l Lot I Y

O A0
— o=

LS

OF
SH 22 ZIS0UX| AH| g H e It

k=1

X210




NARS 918N w55
TFZLH9 AI7|e] 7t =&

THEY) APgOfio] A48 F3O| X740t T

= O QI AL 0 BTN LIRS 2310 24| QI&0] OfL|2t

NATIONAL ASSEMBLY RESEARCH SERVICE
ZIQIHEAIRO] ZAREA HTLICE
07233 M2l YSEA AAILUZ 1 F3|UHEALK UZISEHS 31-9735042-001622-14

02-6788-4510 ISSN 2586-565X



	코로나19 시기의 가족 돌봄:팬데믹 상황에서의 일·생활 균형의 조건과 과제
	Ⅰ. 서론
	Ⅱ. 코로나19와 가족(자녀) 돌봄
	1. 돌봄 부담의 증가
	2. 돌봄과 고용단절

	III. 국가별 가족(자녀) 돌봄 지원 제도
	1. 휴원·휴교 시 지원 제도
	2. 별도 육아휴직 부여
	3. 그 외 지원
	4. 우리나라와의 비교

	IV. 전망과 과제
	1. 전망
	2. 과제

	현안분석 발간 일람

