JEPIN

QIAt =S 22 RHL A

g

Korea Labor and Employment Service

&
Q) ns=52  wawmue

A



583} Sobalo} Aolo] ANT A% W4T, ERE A 49, Fol A48
w5e 5o 2HL 710 Bue 202149 AR, % 1783719 92 7o) Wagh
obdlet 7} B A WA O] AEFAU AT 92 AL A7), A4, AR
of et 2717 A1, A4, WAL 1% e ek A

D29 4715 A% B4 BHAH SR A2 2U0e va Y
Aol et 92 719E0] Wele &3} FAHE T8 Sefs gk

o3 249 4715 9 32 HIASGVO) ABOE T 33t ofHgt
27h50] WeET gt 7hed), WHME wkin] HiFo] GDP thu] 70%t= 4]
AAEo] £ AT nEt ol BiE 6%l B HHE, AAoR we Q)

KBolehe o o2 /|4 S AL W A5yt

s, (7 Z24 By 1T ESG(EH 418 AW 7%) 54 A

A AARcE Aze zoz AANATHA 58 234 23T
H7 224204 SeE A EHEH(CPTPD) 5 %A

A% wE/2L ARAUA LEA BB} LBV E 25} 7]

7\ Z7

-

e N

e o

HJE

A

3

9 7155 A ol U9l W] ol che 2
v AEE A3 olsishuA 2 B85, 7

ek
> g2 %
RIS AR YT & e o] 2 ol ) e} FRsfAEU

fo =

e

O_u

—



EAMAA S =719 sjiEe FaA #7182 AE=d g
=]
=

End MES AR, Y, /o] 5 RS0 Bast ARl ARl disf 24|
ZlastiA, 28 710l o=l A& e o9 7HA ofH = FXSE A%t
e dEE 249 o

Qe AR g,

==

ol
o
u
=
o
o
N

ol e i £ 71ge] =) A& 1 F= o
A5 Aol & ST 4 AEF AAF oz FATFE, A, FALS,
S AHE WL she k] A 5 F2 U89 Vi Re
MgE =¥ W8, 9 127199 e AR 2 A & Aol 282

e e 9 AT Y-8 tiE AelisyTh

oFRRE o] AHwme] Welw AE WR7|A Fo& AXo| WEFuA i
719 WAR ol o)A folshl 288 4 AIS AP, Bz A WS
A QA ekl 1 GIBR, el BA olef o] o] go] gL,

20219 114

AP

5y g S



X J
/

L Ap2 |2t
LAET

:} CONTENTS

e
 Klz/et 22t
oA}
HEIN 58 U CEH
28 58

12
14
20
26
31
54

70
86
98

134
172
178



Zod s

QIR ] PHAMONET)

1. BX| 7|9 OALE D D A ZEA} 188
2. W2|H 2E §27|9i0]

OIAH: R B2| AJARY 206
3. L BE|0f T3t X1} AL 213

=5 1) 2RAAN: B, AL, YAIE 222

(2= 2] | AES Al ®MFT Al R2AME 240

[R=3) 2| 235 2 &5 266

(2= 4] HE|H F2 AHE YL WSS 269
(BX: 2uE, 2019)

(2= 5] 2|H 0 Hal Y A|M 272

o 21235 274



y
? Figure contents

EC k=S

0IF3} 0|& A0y IS M XIXIg

42| Ease of Doing Business 9| (2009-2020)
IMD 22 Z%2 29 (2003-2021)

HEE MYU7|E B IHX|2~(1995-2019)

2| QI MHEXA A 15 (Thef: ot =)
GDP Cht| /=01 ZIHEXt RYUN HIF (T2 %)
1/427] =91 EX} H|1(202014/20214)

1/427| Q=91 EXt H|1(20201/20214)

FE EX} H|F(20213 1/4271)

T2LH9 SR (43 ) F0|(H=)

M= X9ALE1Z2](QC) F0 212H2021/08/06)
Z18E H5} 30/(2018H 1€~2021H 7€)

N N R S

15
24

42
43
50
51
52
53
53
70
74
75

145

146

149

152

153

156

159



=l e P

SIAH- 2 2] PHHMONE M)

161

o0
B)
Ki
Ki

T
&1
<l

I.

a8 21

164

J8 22

167

o0
B
Ki
Ki

bl
&1
<d

|.

a3 23

170

ol
®)
Ki
Ki

n
&1
<d

F

J8 24



—
? Table contents

=1 Lz|mol $Y X|%(region)E HMI F2(20204 7|F) 17
22 EZ b HaT 2 ZHX|® 31
H3 GDP CiH| 2= ZHEX AN HIF (TH2l: %) 51
z4 oh=9| ¥ 2| EX; 0| ¥ X 59
2 ZE|Ho ot 7|PTEA ) 60
26 TH|E|SIIE X2 3| 3| AL 312120173 2) 66
27 Zig|mo| M=z 2l 40| AZL9 AEH2021/08/06 7|F) 71
78 SH = ASIENY TH A 72
29 AR HEH20E 12~211 12) 76
210 MY 18 51812020 1€~20214 18) 79
Z11 Ateld 18 171o] H5H202014 1€~2021'H 1€) 81
212 Y 5Y HE AOIE 86
213 19744 x|z 3H =Xt 87
z14 2016 3 SXHEZHHL X10|7t U= 3F) 93
Z15 X9 AU 2 XUF(2021H 5E 7|F) 99
216 20214 HelHe 5 106
217 UBtTEO1 SSS 2EHE(20214 1€ 7|F) 122
218 KIH AKX SSS 2T (20215 1€ 7|F) 122
219 R 7FARHVM) Y MYFE SSS BYHHE(20219 1€ 7|1F) 123
20 T2|g W ILO 7|2 et HIE Y 138
z21 aAY 4 oA 140
222 CRMES /SR "AK22te! FHa) 142
=23 TREES 5712 HRAEE F) 143
224 2o LEEF e 147
H25 | L Y 22X 5, 2 ) 148
26 THX| 22f(CBA) &= 149
H27 NCRQ| 5x8 /L 150

=28 NCR Ui 21 &9l(Zg &+, T8 +) 151



o sy

QIR 22| CHEMOHEE)

B BOHCBA) 4
MEZ 20| LESXS TR

THHl F2H(CBA) =

HIZO| LE=E 7R

HIE W Y == 5, ZYE 2)

THH| H2H(CBA) =

AAE HIAOR| LeFS2EE /HE

AL HIALOF Lf Y & QI(= X =, ZEHA )

THH| E2H(CBA) =

MEZ HIAMOF LY A
THH| 2H(CBA) &
CiEtRO| =S E 7R

CHHRR L 1 2 Ql(eZ &, 22 )

THHl F2H(CBA) =

S I A AYAY 342(2015-2018)
20z AFSHU| HIE(%, 2015~2018)
(14 & 0l 183t RIZIAIAY BHY)

EZ LARZ (O et FR JHY (2020-2021)
HALS| 2&HE 18(20179 108 71%)
THIEIF 32712 UF J-OH, 20179)

&x/ol 7ol 7| AJO|E MK T2 AO|E
312012 H2 T AIE

153
154
155
156
157
158
159
160
161
162
163
164
165
166
167
168
169
169
171
172
173

181
190
198
207
208



Al

M= 2=

3

oS 9

QI5IA|7| HEZLITY.

=y

N
Ll
=
o
=
—
e
o

51%|
Uz

LT
| H&A(

A
HAE







[ 12 | Zaim 2E7|g 2| QHiMOHEE)

LAE EREE
- '
1. Z7PHE
=3 4emE35l=(Republic of the Philippines)
SIx] SHOAIOF, MENESS =M=
9= £9/14°35", 84 120°58'E
H&(km?2) 300,400k (ZHHE=2 1.3HH)
ali2td Z0l(km) 36,289%km
INF UTC+8 (3H=0] 1AIZt HEE)
> apget
Oll=F 191 9032t 5,343H(2020H, Za|m HAA)
7|oi~ 71M1(2019, MAIRH
ITEE 1.7%(2010~2015)
EE QI 1M HY 16F (20194, T2 EAHH)
AH| 102 | 44 50.6%, G1A 49.4%(20155 T2 |Tl MAJA)
A=l 336 /kn(2015E Ll MAjA)
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HDI 0.718(MIA 107<)

SDGs ®=(2021) 64.51(103¢1 / 1657=)

=X Wem EAXN, i, IMF, World Bank S
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2) 2179t X|oj ol pEE"
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o THWY QI+ oF 19 9¥iwt Fo|n, AFEEE 3367 /krdd.
SHEotlA lEHAlor Bgo s 97 Ea(AIA 139 2). 4t
SAMEE 27019, QAFE7HE(2015~2016)2 1.6%9. ES, 52
A= 24.341019, LA AEE2 57.7%

)

o Q9] Bx = IA TARIFTE 51.2%, w0+ 48.8%=, 20124
E’\] EEUF HSo] dAHUZ. ALY 57.2%7 7MY & A
FEMof| Ao, 1% oF 12.4%= 9] HEZutd i (National
Capital Region, NCR)oll A3 BeEjHofA ARIAAA A9 22
(G DI 2217719 A9oz FEE =, A9 WA} QA 52,
QI HF-Z offiet Z=

1) Bd EAHo] Y= AFAE AR A EA A (Demographic & Socio-Economic
Indicator Systems, DSEIS)9Q] At7E 7122 A 2|gHhttps://online.popcom.gov.ph/dseis)
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22| Tl WY X|H(region)E X 7#2(20204 7|F)

N(,i;‘a(mg © sezore 61957 13484462
Region | AzaA 1301260 5301,139 49
Region | Molerwe] 2820883 3685744 34
=4 Regionl MEZZ2 2001463 12422172 114
Region IV-A  Z2HIE 1687331 16,195042  14.9
Region V b= 1815582 6,082,165 56
CAR  Z2EOIRAXIY 1942203 1797660 1.6
MIMAROPA MBI TZ27 2962090 3228568 3
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How, 19359 v AlE 32 BERIE IEd Fojz
AAstal, WSolME Bd=IE ARSI ES Yo Bd=rt
SAlol | E2|d =ol9] A 54 g EE|ukolH, d=xojre
ol 2 1714

o 2ol Pjd SRlSe] YA E =olql HelHoiE ARk

A, BEI} BIAY) AR A4 ol Foi7t ABEE AT
gol A2y Belwole} Joirt F8ol2 584

2) 9e]d A A https://psa.gov.ph/content/ethnicity-1
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o FejHo] Fue AHQ 4RI Al Hutd 7HEEo] F/(79.5%)%
o]F11 glon, =t AIA| AJH o] AWAFES Fof ZHA Hud
AAR7E 1 HE o179 o 9% A5t "y 7|=wo= sk
Z9l o] ZF AloKIglesia ni Cristo)7} 5% WS XA|5h= Ao

o oA 7P QE Fuel ol&HS éﬂﬂ‘?_g AH1EA] ol HFH
FE W FEA S48, A=
5 AASL Utk =7t A FEEY s oF 6%OlH,
YU FEY27H9¥3](National Commission on Muslim Filipinos,
NCMP= &9 1+9] HlFo] 10~11%°] S8ttt F43It} ALY
A APEE 05}7] ol SEEC] Bkl H= Aol

o 4%9) Q1T BT} QA EZ AL Ui Aow SUHIAE 9
2015, 28-29)

3) https://www.state.gov/reports/2020-report-on-international-religious-freedom/
philippines/
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ZAolete F4& AUE(HE9, 2013)
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2) AHQI MTIA|7] (1565~1898)
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e 15659 7k~ T (Miguel Lopez de Legazpi)7}
Lafsto] 2AH o7 ARIAE AT ol&
gejd 2A|(Philip 1)) o]FL& o] B-& Fejdo
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5] Mg YELL disorsJARHRILLE)S WA W
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4) 'HHap =4 Al7| (1946-1986)

o 234 AN ¥ BelNe WF A6 199 YUOE TR, 19504
SHAgo] Wsha Bejwe fol gl A8 1) A o]
TS TP

° 19654 3 4o o]o] 19694 A4 HFe mtEIAL 19724
AdHE Amst] BAZ ARG, vk PR A5l s

e AANE AR EFF. T A AT S0 AAE
AEH delE AZT 943 ARAES £IA7E AHE P,
o159 Aol WA B, EHAo 2L USR] AAFAL

ST RAITE, Brfiek o] dxet Aol Aol

oA ASHR AANACLE T WntzIA Aol
Uehtg], 23 A0 Aoz u|Z @y Zo]d ULo| o}y
(Beningo Aquino Jr.) A2 ¥o] 19834 #H= =% utdzt
TGo A GArgSl Abho] whASl o] Abd o]% IS Aot
/‘]‘147} AL olojFlal He|He] FA|e} Al 7. B
USET U5} MRS, oFg FAUT vl BAAES7H] 23t
”1300 “Y(People Power)°] 1986 BoiRil, A= vEIA HEHS
stojol2 WIS WA SA) AT U

5) DIZ=s} A|CH(1986~ )

o =AA} uf2 I AE Zolyjal o
31 H

=
19879 Mz d¥e A TxFe=N U3 JAAAE
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H2A7. 2ot obl ERS A7 W 2% FeE AR
=3

oz AHx A9 BorHo] X&HYL, uf2IA ZAH A 2

RARRL wfat SI4) FEro R Q18] AAA W o) Bt Anjgt

© 1992 W&l 4lE 2 (Fidel V. Ramos) BH-= 245 44

Arsk Aol ddol w2 BAGEE oS3k 2H, 1996W=

ole# WE(MNLR)TS] BoEH 2 A2H2 =N A4 M e
Q71 9

2t 0|2 o iS4 M X|X|I8

15,709,136
15,208,678

12,905,808
10,956,610

7,909,320"
5,342,521

MACAPAGA[

Ce ido Joser
AQUINO RAMOS ESTRADA ARROYO AQUINO m DIJTERTE

May
1992

Z5: Philippine Star(2016/05/11)"

4) http://media.philstar.com/images/the-philippine-star/nation/20160511/card1-phil-

presidents-and-poeples-votes-rev.jpg
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e 19980 AAE t&H AANA = F3hae S48 7hdsta
29H A9 YHACE AAsIH YA JAEZH(Joseph
Estrada)”7} 9l&3f %“5_%. SHA|ut o AEFTH= HAHD ° L&

F4 5ol AFEo] AT HAUL, 20008 119 shhoA e
FHzxo gejd 1‘41%%‘01 =

o %%%4_ ALEGE] A1 olole ol 35T 2004

Hrl i
rx
Y
=
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ol
it
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-111
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N
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it
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3 ﬁrﬂﬂuﬂ Niol E2ozA B3 il FUAY AT 250l
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shelo o 2 Znisto] Galg
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oS ¢
lo)(]

® 20109 HET AAA = 19869d TIF3} o] | x9] tlgo|Ad
o}7]k oJA}S] ofE9l -o]k-0] o}7|:=(Benigno Aquino III)7}
oy 9] 233 o] thEFol FAHE (A 9 2015). o]k
ARE 6~7%H =2 FAALATES 7ISAAT, A5 =2
AFET R AR = TRt AR A A1 op7 |

0 20164 tEE AA oA ulekyt HFS =ulslAck
9l 258 —rEﬂiEﬂ(Rodrlgo Duterte)t5H 0]

rir
ol
1%
<t
1o
N
et
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o>
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Bejglol WA Lol Us IEY SHAS 4 - o 4 o3
A=o] F2E2 19343 1] 93] A F2HAZ Bt - TE 3 ¥ (The
Tydings-MacDuffie Act) ¥ ¥15:3} o] 1987d &Hol| 7] %3t

2 U= A=t fARBH HEda f5d 1=al 4 g
(secretary)& T = HEPH FE5F2 47 699 dIA=
AEHY 45 82 dsdel 999 ¥ Ad7= deddh
T539 2dHolE AeE Yot YA, FEE fEHoR
ojFojd. wtA dAl= 22 dHolEY} obd & "ol 72
qEd 0 Feg0] Hes B97F &9 19914 ABAFdH(Local
Government Code)& AIA3te] 7 A%9] 7|2 9 F dAGE
FRIS0] A AEshal S B3 74 A SR AosE £
loH, o5 AYUER FHEC] A A&l A

Felwo] PURE JUi sHeloE TR JUe AIH A=
o st Ao 7e gl EA A4S B9 FAE. 4Ye
blo2A 2499] olfle 2 Ly, 4EAe BEE B S
&900] uet Falo] 2R, 3duiet Qs AANA 124 HEste]
7120] 1297} 37 2490 TAE LS 2509 el Ho] gl
SH019 U] 20%2 AYHANEAR AEFHES 7ok U

¢

|

Yoo A e EAYOE AAS A2k A9}
Peu 23139 v 2 54 AR 7
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BADL AAA ok AT APE SRF 459 FelES] 93
AejE Qom, A Wsiel BAgo] A4le] AFYL AsHow
YA 4 QL. Het Aot AL FHlo 3 Ago] wasA

Folal, e SR AT AATE 255k A=(FE A 2008)

o Id AAA = F2 HAF WUFF9 (cacique democracy)tt
‘AYE "HFF9 (elite democracy) 59 /Wgoz AYs 4
U TEH9 FA AYESL ATH AH7hE SACEA
AH QL ARIEA] AHEE FAHET] A EAA YA 7=
2 QAW WY(Osmenas) FAF(Cuencos)’t=,

A2 I A9l A&(Singson) 7FE, &9 A5 7HSalongas)et
EZ(Smulongs) 7HE, ®2H9] o}7)=(Aquino) 7HE, HFE7FAS]
43 (Cojuangcos)2t OPOE“(Laurels) 7HE 5] 2. AgE

ﬂ“ﬂ A7FEEY] FHL AH Rl AWEA] Aol E5Eo] vl=

152 Al715 AA 5HEE o] %ol = HokA] Ul A|&E 1 9l

2) Wa|mo| Q| &k

o 951 Wy 9@ HRL 19910 HaH Bejul 9T Republic
Act No.7157)0] 7123t 9. o] e wzd Held gus
2) F7GR O] e} HH S 27T, b) AAPRE AT
AAAL A, o) Sl AR BjW 2
BI85, o} 59] B9} 0|22 FHAIH: AY

o /IR 24 BeUL nlFue] FEPRkS 7HE AN
2 AoR B 4 92, olg Hio] Fdolx F/15Te BAZ
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o 18y e 2H H53 HY 5 ot Bt o] gt
AAFA SOo2 Qld FA|-QuA Bt 124, FHZEH P
H A A g #Hoto] n|=ake] JAE A Hota, St
gAlot 53t BAE Ass] Whlte 948 28I YE - HHL,
2017). o] Y2 AFWE WA= 5AF Yu HFo= 14
=7 fov AAH AEg Fote FHEEH FRo i
s AFE LR 7| &ojFtha B Zlo] Bt FEHA29),
2019)

[¢]

3) &2 HX| |z
© X&E[= FHEH S| XX|E

o FHEH tede Bt 4 A meFRe] A 121 FF
FASo Q2 AR AR QU ZA|FHOoZ P AT 9L
£ FE AERE AdHol w2 W3K(real change)' 9}

F&ERon, 47 St 384 HIFH

o
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9 P o ZUOE Welw ALlo] 2 WSS TS
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0] vt ofgozel JARA BEEAS. W 2 welw
A4 FH2EE 480z U8 g ANLEA 6U% 60%
el fA)E 23 e

© Ofefatol T

o SH|Zd thEL 20164 Al AL ASEARE S ujok
BA) AL 7V FA% BAR AR ST o] Ao ek Hlae]

SaEE el oz A&HT s

A, vlof 33 vlof S8 7h9] o] glon, Tkt Hio] A
Ho2 48 294 20| WFH0] AT S ABH H2uct

Tt FEA AT AR AgE

7, W A9o) AP et £ A7t BolA gov, wug
FHAS] B e ANV 424G, AR, Belw FRe
e vlopte] AAe] T AR £F FHHOE 6,600502
WA=, WKkt AARAE st 2aie] B Hshare] 4

AR, W AE BEohe AR A g0l vk f8ol BojstAL
G hobe Aulshs 52 FHRel] AFHANAY 34 FEo]
ohd Aol o ufek Dt SAAwo] WAt o] HA
B AR SEu 8. bl AAE wa glont vieftel
Agor A AAGAY 7t gojua 9] ddYdE A%
27+ EAlo] 271511 Qo= AHojA] o] AAe] AL AA
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22 259 Y =L FNX|E

FQXE oo | 20174 | 20184 | 20194 | 20204 | 20214
ol uHot o 1049 1065 1087 110 1111
FSGDP MY 3136 3309 365  399.7 N/A

195 &=

DP EE| 2989 3104 3370 3632 N/A
HEENE % 6.7 6.2 59 7.3 6.5%
HUE % 5.7 5.3 5.1 6.2 5.3*
iil;é” % 3 22 33 2.4 2.6*
(élﬁml) % -2.2 -33 27 32 32
e HHOPE 63233 67,487 70334 28481 N/A
(CHeH(#5) =) " 2540 2542 3208 1215 N/A
Z=9 " 92,841 108927 107,374 38,155 N/A
(CHeH(#5) 2 " 8073 11,162 8229 3333 N/A
2 2K HiOPSEY 29608 -41,440 -37,040 -10,674 N/A
RN " -2,160  -8,520 -500 -400  -2,900
$2(GWd)  PHP/US$ 5051 5163 521 4898  49.75*

T2 1~68 5, 20202 FEX(0|H 2021E2 HYX|

X2 IMF, Global Trade Atlas, Z2|H EA4H(PSA)
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27 jzlz
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o ZY9 F ¥&E GDP+ 434 269 E9(2021¥ FH)E AlA
34919 AA :ﬁl‘ £ 231 9%, sHAYE 109 & GDP=
3,64622/(202149 )& AIA 114810 wEH S 7HE=9] 29l
EQlET, ol= HIRAA} 31 &5 AFE9] AJ4ito] drFoz
Atk FL HolE

* 201089 o A2 6% o199 IAGIES 2 YA 3

2 BojZolg. Welue Aol @A Folold HEH)

W 34 A2 FULHVE GDPS) 6090 AFE AT, ek

IT-BPO 49 2493} 5] ket 9.9 8471 0] o] 91 B.geh

B2 BAE AL Sl B 15 v} AARA BAZE g
ol 2 345 Fusk Shen ks | 94 SHHY

o 5FA|¢t 20209 Z2U199] JFoE A7 §_ A1 9171 Al
AWst AL (World Bank), oFAlop7 gk (As1a Development
Bank) 5 8 IAE87t= ii‘+19i s 20214 Zd
BARLES vtolyAR Aget v 912 (ADB: 20209 -7.3% —
20214 6.5%, WB: 20209 -6.9% — 2021 5.3%). © &2 20204
257] BAAE Al HA $211 -16.5% 7155w

O MH[AY Soi9 FHT=

t

i

o ol AFREL PAR FAARY 2O AW, = 4
B9 AARS] 152 AT, A BB T F0
W= Az Aoket Mud ) A= 7ol 4l Hostn
ABl2Qe] HlFo] Ao B WYl A 1960-70\t) Bejwle]

Am
il"

l
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AAFS 22 BTN APe] dof FE8. ST 59
WA 624 188 94 o Hobd(@e3], 2018)

]

27F AA A Az FF AR AAAol A FEEA &
JHIIA A diFE2 el HA
TE0] HEL 9= AR F2o] 42 19809 olF 47 7]
71 FE R FAIE AL, GDP 7]1o&2 AMAY WobA &

Hu
r
S
.
3
o
>4
i
I ro

L

el T FANARES SeotolA Y WA A%
Aol A2 AR ol AR SYdAYstel A olF
$2A% P02 HES AR 198040 FAA/ 2 A
oJulAE ofolx] ok

01

19804 d] &4t o] Hr} g AQl 2oH 79 AHEt T2
ooy FYHo g uH|gt B A 9 oty 2 59
AQzeto] Fopy, FAlF A2 ?} A=l BAF AT AlxY
29 48E RS 1 23 g9 %0} Aot =7HE9
BAVT W A5 F2 SHOIE tt R, XY, sk
4+i3t A= ol HYYEA] FHMedalla et al, 1995/96)

_I
Jut

o

o] a2 We2 FH= vug o b vlased, 4F
FE AL HAE 7153 Qe Aol vl AL 22 HF
FHHeR vl 2. 201549 Sie] Bl leEAt] Sede 2700—1
€32, BPO 4t19] 92 2209 & 7|5 °o] + F25 &
FUZ FErEAY 5809 Zoll SHeHMapa, 2018)
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© Qe S0t ZEdHIZ | S

® 7,0007] o142 Aoz o]Foj F= F7tol1 FH] A AH LTt
@2 AHA 25 EE} of et FA7t ekl Aoz
Azete} 7 2o Aol ARt =Y. FotAIor oA el
Qmato] ot Ex}g} P42 ¢ 22 " (Llanto, 20106).
FdorAoF 2T 9] TAlelA} el HEZubdEte] - EAIEHE,
E7Y x4, A9 7H43) oA, E-AMA ] SolA &7t
o

J

o HASH Quat= S2HAA YEYA(GNP, Global Production
Network)ell2] £&4 HYS 1-6]]0}::] 78 FZE 7)3)E U1 98,

HEo] Azt AE S &4 oste] dlloly|= . H2He
B B71AQ A Bt = } A7 FAR Rl Hde

o] Aol & Sk 5] ofF. 7Tt F80°] Az}
FAR TS 7HAAL oy 87EE TRt HiE 7|7k TRl
ARE THE7E A2 "ol o] dje] FAte] kgfo] Aol FA

L High A =T 2

FEZE AT 197 7125 AR e lzeto] gt
H7E A7 AetE L 92 Eo] FHEH ZR7F AEsHA
9] 3B(Build, Build, Build) ZZ13&0j st cjj<je] 7]tj7}
54, 2019). EE EﬂE Ao 2. A= =2
FA= Fufo] fdolzhs A, Azt /g A7 A
Hoh= A9 iRt t”%]*éoﬂ o|E3th= HoA FAH R
&5 = Alo|mrtEg] A-go] a4

o X o rl.l
o wE 4

~
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=
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AA ] gz F7t

d2]do] =352 AUAYS B8 5

A& 2SS ATt AR 2ASE FE o, A3
e Yeatz o] Fojlbe vk FH 37k His) ¥ 1Y
AR = EFotal BIEEo] FAHH AR FA A %ﬂé%ol
FAEE o=t E=. A, 5 BAIY 954d0] Rot 5
HE5] tiigo] s g84A4= 2AHA ¥ 5. =4,
Ut 23X, e ofd] ARist BAR A, Az vdEo]
el 4 F2olA vl 189 S7hES Wekal, HE ofAfo}

27h50] AWE PolFo] AxY FERO odH 1o B2
e g WA,
TEAT} Aol WEEol
A 9ol BolsHA] eEom, TeeE F7) Ael A
AR5 Rl A3 AZ )] Ao 2Rk

ol#gt ;L& 7} 1 &AstE ZA o= ZFYAor AAEg =3 A
71971 FAsItHE A TLE1al AT A 39 AL =US F
A AR =L 5 Qe 713 228 ARt He & 5 U
FAjet 22 A 719 E0] U =7 BAIE FoTslal e A
I AAZ =71 Bl g, FA ® GA dEo] AdiFAo] EFgSE
A7l HHEEAL, ol =7He] T 7]13l9t Mge A (McCoy,
2015). 52 AT A FE3 1o wE BAF &59 535
gt g7 H e, Axd o] FAshY tiFg 1ol s9] =5
O]FE FAIA 7= AL =&

HJ

[©)

=
=
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© 7 &B|Q & =, S5EH BPO

o T H FAGEY T2 AA A7 F 10%] ol2+ A=
et Sl Ao wBAE) mior $39 goine 3
, FAIZ] ofo] AANA 4HAZ Y2 IS ﬁﬁﬂi%x}i
T 9)08, ojk o] LA HES 2E 95
118 781 AEo] HZA Q] A YA 7]utely Qi E

P

4 Hr B oo
go flo i Hi
do px L

o L1 F9=5A= A AlA 20001 7yt H= =7l #E o] /1o,
oJF °F 60% ool AR¢-HotetH|of, ofgofulEE 5 FEA ol
A= A% olge] HUlee S5 e oW =7k GDPY oF
10%°1 3. o] S "ejHe] F73t JeHF19] 7]Hte] Ha
=& FU 28RS B H $83 719 ShAL

o At ZopollM = FFE do A E I A A
a2a R0l A Ao Aol 201099 A=E AR A
AIA obxAdated 2ol i‘ﬂi AR o] okl FAksE AR

F 707 & FBste Aor At 9loH, vid 1309 &9
Ede 71=5te] 27} GDPA 10%°l sigste Aoz 71,
o4

;M% £3] vhdetel 2o EA 344 Y Fue
T0~80%E AAISIL 0w, AT EHA wFAZo| 24412 Wr
Z57h gol ojo] mE ok aAgol} LET 2L T4
LRLEL

o SHAT FFoIt IT-BPOSH 22 9% fgo] QEaeh Hol A
Fopo] ekl & 4 k. 917 108 19] 2ok shel ol A S
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Oj&3t $FAARE 3t §7lo] Wk o]FA Eoj& Eo| & M
+29) aud 459, £, BU] $33 BPOL WEH F2
B4

U BEOIA WL $UE 253 UL, ok 2 o]
1

Qjeje] $717H) JEo] 13 AL ek W gy

2ol ou] Sl= 79 A3t 2 s FEAF T ST 1980
oo} EQJ5l7] ARSIS. B AHoR YR AR 53 Bof
A} D] Ao, WEAS $H02 0 W 95l

ZHAA Y EYF(GPNs)ol BYE 7] AZ$HBernardo and Tang

. I o= AA,
oFZ FDIC] uh7}st
5 9] EorAA(FDIC
2 QI3 5] FAA
I ZhA, upRjeto 2 A 7H‘@‘01 AEE A9 1990L4f41 o

O £ & Ho g
EC/R U )
Y
=
N
i’;
E
r'O
=
s
sy
e
du
g
1o

é 5#7H Az HEe *ézc}% oJ&o°f

oA dejH = ﬂ Z’“/\]ﬂ, X}-E—ﬂﬁ FEAO
o] 2 HQ(Sicat, 2014)




=7

FE7 1Y

I 38 | J:LIElIL|

o uel Aol T el
o WY o5y Pely
NE

22| QLM

A9 HEls SF TR %
AR B E

Outsourcing)7} AJH|A $259] 9 589

£2@9 olF 529 43 BPO(Business Processing

3) EXiE 920 X B2 HE
O ZHEAL = A N EY
o oA AAIEF] 3 =2]= 19609 & FEATF AFASH
Ao Aoz HEHT] AT, Hxo AAEF= 19724
HhERQto] A H HHERSE 7S A F(BEPZ) IS, ool A
F&4 BERO 87| 0 2 E7FF A FH(BCEPZ)(1979), AlEA 9
TR EE7FEAF(MEPZ)(1979), &% utd g R
7| $E 78R GHCEPZ)(1986)7F <28 o2 AME. o] Y 39
M FE7FATE B 33785 9 s d8(d23],
2018)
® 19874 o]|Foj= Q=2 FAe}t #HH F83 FHo] =dH.
2 3A E 4] FF9l 198749 €W HHRE SYHA
EZ9H (Omnibus Investment Code, EO 226%)& 249|513 01,

o=

Investment)& AHE. SYHA

Extso @29 BOI=

QB4 WS 179l BUEAAL(BOL Board of

Zjue)

oA HEol gt

I AAEAS Yol EA-AA (PP, Investment Priority Plany
FYsta, FAFAIE Ao =W € = 7|d=
AAE|BE AlFT = A E
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e 1991¥ol= =0l £2F AR5 FRHE =9 FAH(Foreign
Investment Act, FIA &2 RA 7042%)0] AA4H. SYHA
FAF A =l EAAE E4 99 S22 Agcte
EAE|H ZAE A|AH|(Positive list System) BF4]0]Achd, 19914¢
o]Z o= o]EuH} YAEH ZAE AAH(Negative list System)
WA o2 WAH HAHE HAEE o7 dFol Y=l F4F U=
et W=RI(1})) B3 ol x[gt, o] BEZ A &jstd <=2l
FAF 2190l 7Fssithe FollA T4 A Eolkl Al

19944 ¥o]= &7 H(Export Development Act, RA 7844%)
HA] &=l FAfol| To) Al A #3lel. o] HE FEAHE FId]
FEAAEAS A WE9 70%[A BAl= 50%] 1Y et
ABIAE ’6H9]—EF‘11§ &l A= }*« AhellAl QQAEIEE Al Zsh= AL
Z2 ygow ¢ furel 3720 g3l FA7|Qlolehe
oA o] A= 2=l 1}7\}—01]71] ZF7H4Q1 JAE B E Al Bt

A

ol

29 AAET AHL 19959 AAH EEAZAFYH (Special
Economic Zone Act, RA 7916%)& 7|Ho2 A wHslE. HA
A=9 AAEFE Heots §E7]FQ1 WG AELH(PEZA,
Phpilippine Economic Zone Authority)e] A¥ 5]%«4 o, 7]&9] 4}
27N ATHEPZs) = BT BAIEF(SEZs) & A

Wt A olF ASTY e MR ZRNA F A FaT
wish} ol2old. WA, 29l Waks AAE
PEZA ¥ o} 17&01»} AYRRE GYT 5 WA 8. o] 7
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Agrsia e Age] QRS PEZAY] 0| A9olE PEZAS)
AAETFE QPRI T0] T2 AU 94 S L FA% Qe RS
e E WAR 570 an AEAe 22T AR

Pg Wt AAETY) BAE AARA, T FAAE
Bk 7177} shke] £UE F4lo] ohfet Aoz 1A 4o

o G doe st Ul ATE JiAe. 94 2ed
ool BA194] W QAR AR-L 127]9) thE EALA G 5
ORI glow] 7t 7k} B77h AXF Aelo] E4o] met F4)
710l AR JUAIE . oA Aol

e 1990¥t 55} 2003 o|F FA7HA] dEjHo FARRE 9=<l
71959 AFT Ao7F . 19909t A= WA E v
A71- A% AF 5 Axd € &7 &4 7|dE0] 538 TA9
Yot Ao UTHA(: ZehutEl 2hre] BEEA| 7Y, &9
WA 7193 AR AF, E 9 229 v A EF 2 WA 7Y
5), 20034 0]F9] WIZFEF= AT == IT-BPOC] 715t Aok
AH|AZ|FE0l2L B2 A Fof| UojAE Al O] AFALAI7F
otUzgt uirle], QEEZIAME, HUsAe F2HAE(BGC,
Bonifacio Global City) 59 HxZA9] SAAFAF(CBD, Central
Business District) 2 A= 0] JJ2(HL3], 2018)
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BeWe| 4T FA A F7EA 2ot Fuae] vg we

5% Holk ot A B UFd Aned, Ruf Sof 3t

o502 ol /|ABH Bt A B WA old WS
ps

A AL8go] ‘?—__}Eﬁ L 71434 7HEase of Doing Business)ol Al
L

w2 20104 1837 =71 7h2-H] 14492 tf-¢- @2 0] Ql 0
2015 doﬂ% 897l =7} 712-d 97Y7HA| AF5stS. 2018W
201990 ] 1009 ¥ro 2 Way. 202040 62.89S

JomA 9591 2045t ASAE. B 1049 B2t e
7hed, 29 BA} 250 A 22 GolH(H18HR H5), 18w
A% B A7 HRAH & 4T ol 297t A 455 AS

LI

EX: World Bank Ease of Doing Business Report
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o AHY/NEHA(IMD, International Institute for Management and
Development)°] Bid H7lsk= 228 A4 ddA04 D9
e A5 otk HHESHY §le. AR AWEY o8 HH
Al 52910014 40917HA] 4455EaL o7l FH Al7]oll= 4091 @
Wl 52 AFIS=

o FH|ZH B4 o]F 5097h ThAl F2HAT 20194} 20209 22}
46919} 4591 A5ao1t 20219 WAL 5291 27 skt 2
B0 2A3He G HAT} Qxet £ So] 7k 9 &) FTL
53 Avtolu} o] Brto] Egwe ko] 471 60o] A o=
AA e 7t R WA 2. webd WelHlo] 509 AE0] £912

i

Jg4 IMD 22 F¥3 =9 (2003-2021)

P > P AT~ B S o e . S S B S ~
FFELELS LT PP I P TS F PP @8

Arroyo B. Aquino Duterte
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J85 HSE MA7|E HHRIIX]|$(1995-2019)

e

o YW HjQl4 A/} AJE ol 2 7H Rt =7t A+
12~30% Stofl Z3tE]o] U2, 20109 &5t o}7]= AY A&
5] A QAT FHEE 7 AAT o]F A otstElE AgS
Ho|1 9%

© FH ZH| YRoto| 2=l £ HH

o FelZE] AL 201650 A FARE 970l £ TAY U8kE
B 959 FARAE Srfele], BANFY P Azt A 37
RS, 95 B4 A $3t BN AR Foln
oPAet F7t FAIME B9T B AANIES ERstes Baolee

[e) =] o
PN LRI

il

fijo

A )

° 20174 119 219 SH =¥ BEHLS 2AAAMLINEDA) © Tl
BRI BE0|A 8749] Hopo] 22l B AT SIS AT v L

A Alot= A "Memorandum Circular 16" H35H3S

AL

li2ly frioz
[2iE&=-

Yid

L
=]
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=
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[ ]
OB,

ol oZi o,
@ of [d

S 5 oF 1WRkel 20184 102 20Y FHEH dE5H
@(Executive Order, EO) 65350°f AslH 112} 9= EA}
I3t FAES T S5RI5IE. FEI=H FFolA 38 dF =2l
E2F A2 AHEY 40%) 45hs &3t AAA 24 59
A QA A=

N

l

a) £t M A Zl(Investment Priority Plan)

o AR AN FAFIA S AT A B2 §H $A Hopg
AL o] AZo] wet S B2 Bxjo] s theket AAEBE
Az

o 339 9= HdulolEst A%

® 20174l A7gH 2ok
DAZY: sihE 7HAE, FE AR 5
@AE A JHI = A, FEAH FA/ES, HAAIA,
AdE71E A2, A SAAY, AAYolY, 22/, mref

® A71%: 847
@ oA A4 oA 5

T
rict
o,
~
N,
T
rE
Lo
i
r
N
%
iy

b) 2=l EX} X5t 2] AE(Foreign Investment Negative List, FINL)

e 199195 E AHog HAHo| olA|= A=l AIGEE B
o17] YoliA =9 FEAH(Foreign Investment Act)9] F&A R
o=l Bx} A3k g AEE & /Jsto] o]of djgdsh= Fofo &=l
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EZAE A9t o] gAEQ 23EA] gF2 Hof= 9=919] AES
100% 383+

o YAEHE ZAEQ HAEo QA oyt JFH THAH| wat
Q=Rl9] A& Agtsl Q= Hoke erng A& A ded 7|
5= 2 A=YYU3(SEC, Securities and Exchange Commissions)©ll
gRlsfjof gt

o YAEE SAEE 2|vit HESHL A YElo|EXH, 20181
112 HIAEE BlAEE 20159 718 102} 2]AE0 ofo] 44 T
AT EFH =

o 112 Y7 EH 2| AE0|AM 100% =<l A7t 51842 Zok= UHY

HESEPNE 3 Rk

® 2021 127} =% FA4F ARt H5o] &H] Fof| lZ. ol A
AoliA+= &5 AvlAH(Public Service Act), =AM £ 2435t
H(Retail Trade Liberalization Act), 2<% EAH(Foreign
Investment Act) 5 Al 719] W& $7o] F}=]ofoF 3

o Weluoz A Aol ot w 9lo] Fe2E ARE SEAT
99e)E Hopol gt 9l#el B4} Agke Asjals AL Zulaln
9lS. 7198% WU A e (CREATEM 0.2 A7) szt u}ga}

ol9] A9 Qme mrAES] GHOoR R EAE
SASHATHE SIAE A B G 4L, WA 20214 ol
o=l T4 14| @} 247 L A0 oA

_IZi
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c) 7|32 L M|M[6I|ES#(CREATE, Corporate Recovery and Tax Incentive

for Enterprises)

® CREATE H(RA 11534)2 g8 d ZUA|$H(National Internal
Revenue Code, 1997)<] E‘—;‘% HRANE(G0%) 2 571 AAIE| Hof
gt E 713 A glo] gt LYo v|hiolgtd HARNGTY
27 71gEol Het AA s" Roj7|t 44 T3 Tt He=
2Aere 2 g0z g

o 712 ' o] WSS 2 T2 WY SpolA /19 2 R
Agetn, = TAE FANe] A A BE R AR
PIE ERYT FA AR FASE A RAL-AFS B0 A
7 Sk A BH0R

4y ox o

o FH =8 52 CREATEHO A Al &7 2] distode 754
(veto)& FAP stlout, WA st 53 e AHEL §A

=9e

5) dEFel AT P 23 FAHFBIR)G 902 ol HlF SE(tax refunds) 23
&= 712, FAAE(investment capita)oll Hiet Ao}, IR K54 Ao hgh
FEZZEAAIVAT) BA] A3k A%, A JAME| A ELUSI(FIRB) HehS U Algtok= 23,
FEAZE71HIPAYECT A CREATEY 28-S WASIE <= A=t dst 71%—91 FUTAGS

Azohe 7| A S0l digk AR g T 23 5
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o HQIA Qlok= ARkt wheh HQ1A(Corporate Income Tax) {15}
@ F A4 19 B4 oA AFIA] © 71 30%0014 25%2 15}
@ F A4 19 H4 o|3F AFIA - AT 5EiTh B4 o]AR 25%
AT FY 5uTt § 4 o]skE 20%
® A AN (Minimum CTI) : 71& 2%NA 1%2 915}

o &SN WA 717k 2713 AlA| g Fojstal | 71E AlA
JAEEAAE 7149 2R -84 5ol ot AlA ale 7]7H&
A5t AEA] HA 7|7HIncome Tax Holiday)S 7733t

52719 Hd 179 (1900 wt 4~79 + 104 EF9RIA)

@ %8 W4 7|Y(domestic market enterprise classified as critical)”
CFHd 1791900 whet 4~79d + 10d SEHAA)

® Ll Y4 7]A(domestic market enterprise not classified as
critical): |t 12 (7]oll w2t 4~ + 59 SFHRIA)

@ 19| oA, HEZnE A 9)) 7Y, AAA S ARG

= 28X Y (armed conflict) 1% 714olA 45A4] |A| 717t 39

F7F 7ol 7ks

6) F452] 5% Sk SEU E2 A B4 AE 5 9L Tk
7) 9% 719 ol 25 Bl AL HNEDANA L o
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o =245 7]|#(Investment Promotion Agency, IPA)E©°] Fo5h=
A S T PP T -AEa A LS AR A JdAEE
AEY Y3 (Fiscal Incentives Review Board) 7]5-S &jisth.
@109 #HAQHg "|sh) ool FAtof gt JAAE B AF oF

lr_g]./_\_o]
109} ¥ m]gk] £2to] chgk QUAEIE A2 o] IPACYA 2%
® xﬂ—?—%ﬁmﬂ@, FYAYE FUFFALY), SAFED),

of ik FgEH(F19), NEDAZZH(? %J)_E Rt

o SAVAIA 5 A o) Guell T 2HIA % S BAE
HAsH, HA| 7|7F FEERE 2023.6.30. =2 2023.12.31. o=
/g-o]ﬁ]-
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o el o A 7]9eIel v tel] 20 AZ|MBO), BeyBeiols
(PCCD), HBVARAYSIMAP), 585|242 312)4(Amcham) 52
CREATEMW M2 Bshe 992 £33

o Iy A3® A3l AANE Y5 (Action for Economic Reform,
AER)Z BREAY diadoll Higt Al "Aol Hsf AFdES
PARSHA] o2 Aol oA FREIF ARH o g FAEo| gl 7dE
Hosta glow, ofgjgt §4 7|40 tigt Ho= fFH I,
3745, 22 A%t Aol H|wgt

4) TWa|W 9|70l EX1EE
© T =0l 2HEX

o I 52 S22 BAGGNA F83 9T ot
o=l A FEA. d2jn 6H94$X}—L~ 20134 ol 7k
Holm 20174¢ 1009 & =5ty H1HE 7|5 o|F
Zagon E3) 20204 @tﬂﬂM Fog 659 gEE Ad
25%4 A AT
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JY6  HAH AR AHER HES 73 (K Hat 22

12000
1025644
10000
837055 BB7137
BODD
6542.26
3859.79
2000 I
2013 2014 2015 2016 2017 2019 2020

ZX: ASEANSTATS

o GDPol|A =9l AHEAZ} A|5H= H]FL 20138 1.32%0]A4]
20179 3.12%= S7F5 24 o] ThA] ZHAsh= FA

© 201949 7|& GDPOIlA &=) AHFA7} AR5k HIF2 2.3%=2
A AotEth= FAT, FHEYo, AT ¥ o1
HIEE] 6.15%C= 4 vA[A] 2
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E3  GDP Cftl 213! SHEX 0 HIS (22 %)

Ll 1.32 1.93 1.84 2.6 3.12 2.87 2.3

B200] 4.29 3.32 1.32 -1.32 386 3.8 2.77
QIEHAIOF 255 2.82 2.3 0.49 2.02 1.81 2.23
ZECjof - 13.58 1.1 10.1 1237 1257  13.07 1362
E{RES 571 6.54 7.49 592 10.05  7.56 414
ajQrat 3.88 3.65 6.77 5.33 7.16 2.57 217

OJAI0F  3.49 3.14 3.27 4.47 2.94 2.32 25
otm= 2093 2182 2265 213 2935 2211 3217
Ef= 3.79 1.22 2.22 0.84 1.82 2.6 0.88
HES 52 4.94 6.11 6.14 6.3 6.32 6.15

= 111

=
falke iz

J27  GDP UfH] /=01 IHER KU HIF (291: %)

e Brung DArUSSaiEN s Indonesia — Cambod & e | 30 PDR e [V ERIMIET

— N alaysia — P lippines — S rigspare e T hizilznd —\iEtNEM

ZX{: World Bank Data
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© 2021 EXtRig

° 20219 14H7] 5918 9] BRHE % 1959 A= Y 7] o)
30% oV AABAL. ol T2 St JFgor £ o]
528 279)

Jd8  1/487| =91 EX} H|:(202014/2021H)
PhP 29.1 hillion

B |l PiP 1935 billion
— I
I

1stQuarter 2020 1% Quarter 2021

Z£x: 2| EAF (Philippines Statistics Authority)

o 19] 54 It AR A FXY 54.8%E AL AL
FITL 59103 HA2 3%S AT %S
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J¥9  1/487] A=Q £X} H|11(20204/20214)

. _ CAYMAN
JAPAN = * ISLANDS

PhP 107 hillion | J=o PRP1.1hbillion

94.8% 9.8"%

. * SOUTH KOREA
i.‘!i PhP 592.6 million

3.0%

Zx: H2|™ EAH (Philippines Statistics Authority)

o 9=}l Bz A2AGT%)ON FSE Aer, ICT(23%)9F 54t =
EOH11.5%)7F 2L FE Sl U=

= e
fslkcizy=

10 Yo EXLHIE(20214 1/4E7))

Al

Mre

2=

i

- 2o

= Lk

; -

Manufacturing 234

4 " Information and <

L “5% Communication "
Real Estate
Activities

EX: 2= E4H (Philippines Statistics Authority)
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3T-T2 B
1) 2l A

° 20214 =3} Bjwlo] AL BAZ $UT A 72808 Fio}

117 & <eale] GAPE 7P A, gh=at B2 19549 114 119
=l SAREE AT E=H AR 2l WAIS I9loH, 19589
28 190] F=9] SAREE Ao R SAA

19601 11gof i o5gdo] 2= {esto] =3t Z2|d
2ol Hz goRel 2 viAaw WA @ S Aldsti e, olof digt
gow 1961L4 24 o= o] HEjHE st R Y
gl =

=y 2 E2 YA AASlA vl=o] FEstE A A Y

deozA FREARY AR FAA oM g BAE FA
1972 "3} =2 247 AJYH rAldEe B3 SAAA=
gl on, o|F = Tofl= olFtt & 9w A w{Tt U

Fo] WEs o)F HA 9L % obiIet WA AuE A PN

#Ho] 0|20l zie

O 2 WS AN U SAF

- 1966.10. ¥4 3] thEH
- 1981.7. %3 &5 ZAHE
- 1994.11. A9 HE8 S4TE
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- 1999.11. At HeB =1

-2005.12. =578 t57 S5

-2007.1. =54 B 53 (MR T 44319, AlH)

- 2011.11. o]g8} 53 =HIHE

- 2015.11. €29 T8 (APEC /43]9))

- 2017.5. BH<e A ZAPHEA Z5 28 T oIS EAFEE)
-2017.11. ZAR & (oMM T 43 9))

- 1993.5. g 2A tiE
- 1999.6. o ~Ezth
- 2003.6. °t2 2 H%
-2005.11. o}2Q &g FA |
1y

o,
ok
>,
juy
ot

oSBL =
W,
A
it
E
r_ﬁL'

o (APEC 4519], 4D
3-obHIet S Y45, A7)

I
)
o
(@)
\O
W
[©]
@
u)
ot
o,
ofd
_|>
o
(o
ok,

ol

- FTA

[

’Cﬂi‘ﬂr Zejd 7] BARE ol A=Y ARkt A2 19604 H

SHERE oM, 1970dd) SHHEEE= 11 75‘15‘}7} 5 7H&3eh. ©f
A7) @ AEA ] 7RG 7T 22 v, EEjE 19709 2]
UAF oz FALAY 28 HAAT HAAA £A2% —rﬂoi
Aol Eito] 7 EwA I FYE AT ojd i FILA R
Qsol BEH2 =] F8 FE=oA AHFA W*o*%_‘ii

Fl




| 56 | ZaH zE7| 22| QHAMOHHE)

Al 7] AAE 19809 FWEE G AE A Qo]
FEEZ DU A23] Ao, Beju oAl A 43
AFN et A7 FA5 J5E (A 9, 2015)

1980 H FHHRE =] - A2 o] & s Fedof
AEsh7] Aaged, g8 WolA =3 o= AlFo] ot
AA=7F §435] 45 E¢] 199097E = 7|dE9 dd
= ARTAL 7t w2A S74 =2 vl=t
dE o2 "EHe] F2 A=l . o a2 19874
=9 W19} o] F leEm2-50] B/9tE ] da A5 2R oojAHA,
HARA Y AT &= g2 7IYEcl sz A Alde
ojdst7] ARt Ak 2% A FY . 19979 Hi=ollA
A2 FotAlor 9%k /717t et FEjdel 2 JFE 7R,

F=9] Al e 53] Y4

4718]150] o]Foid 2000 °lF F= o AAA wRe o=
2749k, 53] 2= BA1Y] 3EAle HEo] B2 e=elEo] EEjHo]
FoEeRA A IS = FA9 fE HiE Agd
A . did ARte] J2 dh=qlo] "ejdS WSk /e,
gejuo A7) AFsts d=QE o 127 Hof] 0|2 Zo=®
F4H. ole2 299 BA AHHos APt 9FE WAL
Ao, 7P Efuy 247)4F 5 #4207 go] HEjEllofA
A& ATt e Aoz FEEERE 2, 2015)

F=9] LHAL 20119 5E 1009 Z3E Foiplon, L=t T
Q1 20199 ® F=2] FHAAL 1209 B E 7|59 TS
= wH = F S 129, Y 27912 #EY FAIA ARIskE
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H|Zo] o] HlF tha HAgh d=o) i) el F8 5 B
HIE R, A9AE SAE 354 S A2Y AFZo|y, 49 TR

it
-,
REEA], 245, A4S A7), 855 59

3) 2= 7|Y 9| # LT EXt S

® 20194 7]% 829 EARRelA 4% wRCE7] AR Z)9
g RS Avt F=o] wylo] HERuE

ﬂTom 8 WA EAR ofclol A} B, ofsteld, 3t
S0 Bxo th] 3 4] AR F RS A vt 5 98

o o, F2LH99] FFo= 45850 § Fret o s gt los
atobd. AFAY Hdde TR 4 wUAEE 80% HE7t
FERt Aoz mefsll Qlg. WERuEE] Ak 47 AR A
< @A 1.5% W7t Fot A& ALz ek A=Y A, B
I8

o o= &Y Aol W=, 1968~202097H4] He|Ho| T4
A& A = F 178174 WRleg, w4 SFEAAL 469
5,5009F 224

® OpAQEe] o] =3t HlwsHH Wl FR= HEH(7,59470 H<) )
A=HIAoK2,35170 W<l ) B, 78171 ¥R » 4&7FE= (1,37274
HRD), H=(1,19571 WD) > B CIA0H9557] HRl) ) FHE K952
H9l) o= 3WAE B 710l FAF A&ski+s
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o SHA|TF AA| FAMY iR EE HEH(7539 6,300% E2) ) 47tE=
(2829 8307 22]) ) A=HAoH1329 4,100 &) )
Zeo]Alok(579 2005 22) ) B W(469 5,500 2F) )

CISk429] BR ef) o WA el WAL chit Tt
B2} 122 7R FATE 7o) A do R Tl & 4
%A

o FH ZH AFE7F &4 20169FF 597 1,6809 229 AL
E9l 7571 =t AFY X BEHE Y= 3B(Build, Build, Build)
AL FAGAS. o] £ofe = 7|F(@HAA, HE, ZAF,
FTH, FAEFAL GSHA, FeEd 5ol A 719 8
Bl AFY ok dou FRUI9E Q1T A GAtE] Az A

AlPOo = thp IZAE A7|HI 3

o 3= 7| FA AE FFE AWEW 20204 AR 7€, FAEY
7,8007F 2= 3= A sielHHFEAN2649 S5ARE 22)9] 0.29%
AABER L™, = FAF Zoke AR (5,500% E2), ‘:'E*P‘ﬁ(l 1007t
g3, 71, 7k, 371 9 571 28 559 600w 22), 59, 9
% ofAB00RE 27, sHF %S4 (007 €)Y (E}%—?%?J%f%‘,
2020)
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24 oY AUYLE

sexpy

2015 43 217 154
2016 56 183 166
2017 48 588 566
2918 48 215 179
2019 44 254 235
2020 31 139 107
1968 ~ 2020 =& 1781 6,025 4,655

ol
(1

Iz

4) HE|H 35 7|y e H

O
ol

© FE2K2020) Atz0f| THE o= 7| o

ol

e ZEZO 20209 AHAl 2AF 23 "W W& = 7F>
817IAMY. A& | =& FESHH 19709t 3714, 1980€ T 1714,
19901 21714, 20009 H 2470AF, 2010 ©1F- 327HAt= 28

o o, FEF} Arde ojv] EASRE w7l 7|AS2 A9 7 HA

o
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A& T2y 1975 oy S Al
O]
S O AIRA 1978 opat SEVI=PN [=PNified
E[anr_iaﬂf% 1978 orgat SHQIX|AL HZ=2
EHSENE g Oidet oA A
OfetRAf
mx 1990 E Aol HE
st 1992 Oidet  seAN 385
LAHOlE 1994 Oidet  AMAMRl  EEEMY
I 1994 Oheiet It yesY
opfeolztet 1994 FHlEl Mpil HE
E ey 1994 SHEl Mpiol HE
TAEF SA|H2 1994 71| MAHHOI KA
solEuczEE 1904 SHEl Mpiol HE
iz 1996 Ot SOALTIEF Ziel
BHOUHC AL 1995 Ot mopol AT
SEHSMOIE o0 Ot Aol HE
Aol
Efj;ﬁ;f 1996 Oidel  oENSA 389D
EmRmE)  19% SHEl Mpiol Hos
Tioj A2
sl 1996 ot Mol HE
(oA 1997 a[FSED MH|AHO] ISR )
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Orget

THAGHREE(F) 1997 7|Et 24 U Y
MH[0] Tt 1997 2317} aud, HEY
[X[0] T=2AH|0f g1zt p— BNl
NSHAt 1997 7HH|E] AAHOI Mz
R QI
A O -
opz 0| AIHA
ofg e 1998 opget mojeol T AT
[eEoH 1999 7HH|E] A0 HEY
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- | o |
A0 X2 qtstal
ol 71& MHIAY s
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RLEAE 7= 2000 =5 MH|AZOI 714 MHIAY
MARHOI, I -
0|7}2A BN | 2001 op<at MHIAHO, Mz <
TR Eol 2
T
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O|X[Hfo|RE2|H 2002 ozt MO =Y, 4 2l ofed -
&5 Qi Chy| 22| g
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T |-EEI' 2002 |'E |' 1 |—|:iL 7|E|'7HOL| A'IHlﬁ%
AHAFEHO|
SRAOITOA SUEL ) g4, 57| Y <
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Lajmeol B AEEEY AL
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Hiopol
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SN 2004 SE Aol HE
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ool
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OfojCEl o= 2006 SE Aol HE
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Foeiex 2008 op<at 7|t WSAH|IAY
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EFoICIol Zam 2000 ST EEN HEY
_ AfB|Aol
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RGOEI Zam 2012 71 SHRIKIAF HE
oApAm 2012 71 Aol HES
SAETO 2013 Dga} SHRIKIAF 74494
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opz2 MH|AEO| W2 AH|AA
OO/ 2014 2y HIAH  DSAHIAY —
=
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HIr
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5121SPI INC. 2015 HIEEA Aol HE
=
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0|0l AH 2017 DRga} mojeol CAY <
4
IOt SE2IML i
%; A = 2017 op<at o0l =201
O M| THA |
E22IHAIR 2018 ojgak selRA AT

Io|
2eTEel




| 64 | ZaH ZE7| 22| QHAMOHHE)

%“

710[0} S0t X|AL 2019 op=let SHQIKIA
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=k IHHEHO| AN

ouseiznEo 2 et ool EATHY
TADZN §

! ENI=PN A0

La|mAIRA 2019 orget SEINI=PN 744014
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o IR A RY 337MAH40.7%), AHIAY 1471AK17.2%), T4
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F8 EF 57iAL s8R AR HEE

o AEAG oL nhdRGOAA ) ZHIEIOIAD > B2 50D S0z

GRE S5 HERebdetel B0) A7) dio] sgsie Zehie
A3t A7) Bxo] Aget AEY F& Aojo] YFHo] L.
updeto] A9 2271900 Ak 3§ 5 TAAEA, 24 AHlage]
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© THIE HAHR(EAHZY ) 71Y

rol
Ofor

o TRl A2PA = vhdet o] AP AEFH(PEZA)7}
Helshe 7 EAASTF(CEZ)ON o JAISHL 5. °f A F
A2t = 71dE 2 e8] 24 (KoCham) 4kshe] A2 A2}l
7HEIRAFAAIE | 2l E Tt Aed okl A=

2

o 7HHE7tsE ol AF7F AZE 1980EH 78 L
90dd Mg E43HEAE 309 o] FAE] & 24 Y. 5HA
200549 HEHC] A2 oz FHU7] AFSEA o= 7Y
7t WAy HIEEC R S48 diA oA, FARE A7
=2l S d7ldel 8= 7HuE e AV - A% Y AAEE o
g Aoz offdstHA Zu|E BRI T 719 e A
Zol= Y
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o

o TET AR e= AololA Tt 201746 2€¥€ RAE 7 E FAAET
(CEZ)O1A 29 Fold gr=AA = 7671 dAZ dFE A
T2 29k3(¥23], 2017)

o 31Xt 20209 F 295 F o w2 gkt 7] o] of# RS 54 F9.
£5], 7HH3 S-S ot =9 ARAEE7|Y HE(DaeDuck
Phils)®= ZE2UH199} Hoju] &9 FH(+EU IF 28 AlZF A%,
TEY 4 BE oFE 20209 T 2 S8 HHf Z2Fo] WA

Aoz dHKE
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Academy

20

Ae Yong Washing / Cham Sen Corp. /Daegyoung
Apparel / DO 1st GMA Intl Corp. /DO 1st / Fine
Tech Textile / FTN / Han Sammae Print / Hwasin
TNP Corp. / J. Corp. World / Jin Ho Embroidery
/Jisoo garments Mfg. /Lee & Choi / L.S PHIL
/ Phils Jeon Garment Inc. / Philstar Hosiery
Inc. /Sein Together / S&S / Sejin Nawoo Inc.
/Youngmin Bias

Xt

25

BK Electronics / BLD Electronics Phils / Cell Tech/

Dae Duck Phils. / Danam Phils. / Dae Dong
Precision/ E Tech / GA & P Tec / GBPLEN / Hitec
RCD Phil. Inc./ Hye Sung Ind.(Phils) / IM Tech
/Keon Yang Industries/ Keyrin Electronics (Phils)
Inc./ K Technology/ Noblelink / Philfine Electronics
/ Radix Communication / Sam Young Electronics /
Star Sound Elec / SSCP MLA ., Inc. / Supreme Coil
/Temcoline Phils / M. UBIS INC. /Wyntron

Hwa Ryoung Corp. / Woo Sung Phils.

Wynnstar Packaging Corp. / Suh Pack Phils. /
AP Carton Box Inc.

12

DS Tech Phils / Dong Sun Precision / Fortunecross
Phils. / Intech / Ju Young Electronics Phils. / Kook
Jae Press Die / N.E.S / Sung Hyung Precision /
Tae Sung Phils. / Taeyoung Techwin / Yonghwa /
WOW recycling
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Platerline Technologies Inc. / Dong Ho Electronics/

&= . .
4 Shin Sae Han Phils. / Ye Sung
ECky 1 Yu Seung Intl
zaaepim 4 RG Polytech / Sepung nPla Inc. / Dong Wu Plastic
Inc. / Song Jung Technology
IFHES 2 East Valley Fibers Corp. / Tri-Ocean Covering Corp.
I|mE BBSON Technology / Sam Kyung Electronics
AIH?F 2 PIAA garment / Seo Jin Tronics / Dagjin Hi-Tech

Phils. / Yeonho Electronics

=X 425|(2017)

27 jzlz
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1. Bl =SAIE
1) Wa|me| I2LH9 MEa g
© ZZLHQ TN At
o Bejwe Bt 11715 3 Ql=yAjole] ole] & A A} g
e, s £33 5P 0% AR SeelEvt & H971%

A ol Wt AR FAF 5 2021 74714
H7P7E 7S H AL AE(F23, 2020)

d8 11 ZELN9 SR (43 BH) F0|(H=)

S0 = aswesk Moving Aversge

20M251% 205319 ZoHes 1y OEI1IEY Z1MZ3 1% 21 S5 1Y 2 azig

ZX: https://doh.gov.ph/covid19tracker
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3 ETRKI) & SHTIRKE) SMBXKI)
= 1,638,345 74,297 28,673
HE=20Hg2t 565,504 17,902 8,380
o HIE 34.50% 24.00% 29.20%

Z7X: https://doh.gov.ph/covid19tracker 2 XAt=20IA FE5&

© ZZLH 00| CHet Y CHS - 2t SH|

o Ty HHo|A AAlet= et o]F AR YL 94 A Z(CQ,
Community Quarantine)Z HEE. 7Y TS FX|517] 93t
ABIBA A 2A= FEA A w2t £92 FE(zoning)sHL,
TIEE JAEE Hristo] A GAE A2 (CQ, Community
Quarantine) B8 F-oloh= B4 0= o]Foi3]

° CQ—L— AL2)H ol gTHAlol A FAlo] BEA A
YA W &2 Aol s)l thet =7 Ales A tE8 A171Q
20140 A =akg?

8) FHYF(EO 1682)°f we}, AFAHH FHEA Al &S ETste ATHABTHYR

E| AT EA(IATF-EID Inter-Agency Task Force on Emerging Infectious Diseases, ©]
St IATE) & AAstaL ofgtzAl HA] 9 “A2(CQ, Community Quarantine)-ASKMCQ,
Modified CQ)-F=E(New Normal) 9] &g 59 AlFs} 59| A=2 A7t 7Fs-HtHY
23] 2020).
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o CQAlE= Aol wet SHA(ECQ » MECQ » GCQ » MGCQ » New
Norma)® F25 9, @A) w2t &4 498 AR GAA A=

ofehot o] 729

28 M +2E A=ZHEH x| Are

ECO
(Zate RAr2l2)

Ol % 824 X
Hejols Hist
o1} 212} AlEfoL R s 0| Rigt
TANHIAGY, H, Y45) L H4ZH 228

Mol BHESO| &ast
FEE AHIA XL UEY S, 1B
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(Y BN 2H2])

7 LY HH 0/
T AHIASL R/ Sl B OISt 517t
MEiE HIEY B 7HS S17HAICIRIZS) 25%0t 53
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o] 71 Z5 AR E 22 A 27|18 Slohs BE HYAE X3



Korea Labor and Employment Service | 77 |

AAEL &4 A9 TAEHECQ)ZF HE A 20204 4¥€ Hr
20| 0|2 o]% thi 949}5451 ot 2021¢ 19 7|& AJES
A 571(5.3%)°0 ]3] =

20219 1¥€9] AAES oI L(LFPR)S 154 o4t Zejd 5715
Q1 4,520% o] st 60.5%Y. ol= 19 A 72 7|7+
LFPR(61.7%)H th= WA Rt A E7](58.7%) 2k =2

20214¢ 199 71852 91.3%2 20204 10¥€ 18837} =Yg oj=
20219 19 =5 715 Q14,5208 § 54,1201 o] 185332
oJugk o] =4 Hl&- 20204 1Yo H11H 94.7%H Tt 3S

202149 14 7], ARoNA 71 22 SYotAY 71 A= E
ZAY 5 7 2EAE M AR AS 20 At gAE
R B HAA B FHAA= DA HAAY 16.0%21 6605
PO FAHE. o] ESANE HE2 20209 10¥ HE 14.4%%}
20209 %J H& 14.8%E0 5. ESH1E Hle Ad=ol
Ages 984 aAt RS Hhget

ZH?SX]'Q _%‘% l—gﬂ- EE/\]Z_}_’% 2020]{]— 1% rg_—l_]_ 41 5/\]7]_0"}\‘]
20219 19 39.3A7E02 743 ol 20208 109 Ha ZRAR
40.8A17HRTH B2 5:4]9)




| 78 | ZE|m XE7|Q 2 Ea| QHM (N R

O X|9d 18 ¥

o AYEE= Ax 771 A199] AAEo] 2021¢ 1€¥ A= 342 8.7%
Hop =2 Z10% B o] F 27l A9 Z=H=(CALABARZON)Z
H]Z A Y (Bicol Region)< Z1ZF 13.1%, 11.3%%2 F A8l AAE
7158%. ol AF92 =58 1009T 107 ol AAA7} A=
Ao E HIEZ

© 42 18 ¥

o 4 o F 202149 1€ =SA Foled 94(73.9%)°] o4
(46.9%)Et} &= W HA9] L8E2 91.3%, o4d2 91.2% 71=.

G EH 17.6%2 4499 13.4%0] Hlo] o S BANTLES
%



Korea Labor and Employment Service | 79 |

E10 MY 18 $3(20204 194~20214 18) .
154 O} 9171 72,841 74,307 74,733 e
L 36,571 37,397 37,533 -
oty 36,270 36,900 37,200
LEIls 07 44,934 43,649 45,201
g 27.372 27,045 27,746
o1y 17,562 16,604 17,455
18 ol 42,543 39,836 41,248
Gy 25,860 24,705 25,323
o1y 16,683 15,131 15,925
SUHTE o1 6,299 5,747 6,589
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2 HHX|, & L2|= EAH(PSA), Labor Force Survey.
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WORKERS

2

o

El

o 7| 2o go| FHy Qo 87} HIEA] FfoF sk WA A
I8 FE} 7|5 B9 5L EEE AR o] . tEHeR
AL EAH(Social Security Law), =717A473 1 % (the National Health
Insurance Act), &3]0l =3t H(the Sexual Harassment Law),
F A ulokA|H(the Comprehensive Dangerous Drugs Act) 5°]
=34
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o =5 AR B -AES A= 71 YW ka8 (the
Philippines Department of Labor and Employment, DOLE)Y

3) £ HHAE"
Q9o 5 HA 9 HEL T 22
® PHL-1974-R-15243(19744d 11¥ 19 AA) : =g F

570-A% (Presidential Decree No. 570-A)7} HHE| wet =5Ho

O]H oc}Eo] /\XJQ

® PHL-1974-R-9668(1974d 129 27<Y 744) : 118219 XA}
7HE Y HEof W3t Aol i8H

® PHL-1975-R-14561(1975¥ 1€ 21<€ 71%) : d5HH
6433 (Presidential Decree No. 643) &30 uhet S2& H 4

W
El?lﬂ

o

® PHL-1975-R-14565(19754¢ 12€¥ 16¥ 7HY) : o
850%(Presidential Decree No. 850) 2r3of wjet YH F=S 5

==

OHﬂ
oSEL

ki3

=

o,

13) offl A== =8 HE ANl ¥t 109 A7 F T2kl vt A (hups://www.

ilo.org/dyn/natlex/natlex4.detail?p_lang=en&p_isn=15242&p_country=PHL&p_
count=447&p_classification=01.02&p_classcount=20)
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@ PHIL-1976-R-14010(19764 2% 9 71A) : tl55 ¥ 8915 (Presidential
Decree No. 891)°] we} 498 28 (18219 HAM} 271H S HE)of
gk 7o) o]0

® PHL-1978-R-12756(1978d 5¢¥ 19) : t15% % 13675 (Presidential
Decree No. 1367)°] w2} 5382] A+ x3}o| 7§4=

® PHL-1978-R-12757(19784 5¥ 19) : tl5¥ ¥ 13685 (Presidential
Decree No. 1368)°] w2} 4 2H O] YK x3}o] HAHE

®ePHL-1978-R-12758(19784 54 29¢) : g%
13913 (Presidential Decree No. 1391)9] ule} A& =5 49
LAPESL QFYE 9o 5Ee] AF 8ol =4H

oﬂi

10 o

® PHL-1978-R-12759(1978¢ 69 99) : th54 % 14125 (Presidential
q

1
[e)
Decree No. 1412)0f] w2t 1 49| A5 23}o] 475

® PHL-1980-L-77579(1980¢ 59 19) : =549 #7] A3t}
A2 SA A0 A2 At Fsket E54% w5y Lol gt
A FAo) et 59 5739 244, 248, 249, 250, 28935.0] Th3t 7§

® PHL-1981-1-10848(19814 8¥ 21¥) : AF2& L5 2dFole}
SAIA 5HE RSP 919 w5 5H9) 214, 217, 231, 232, 234,
249, 250, 251, 257, 262, 263, 264, 265, 278, 283, 284%0f T3t A
7o) o]20)
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® PHL-1986-R-2430(19864¢ 1¥ 269) : == 20185 (Presidential

Decree No. 2018)°] w2t 4 282 A 1wy HE = gwd}

® PHL-1986-R-2842(19864 99 109) : FAHH 475 (Executive
Order No. 47)°]l w2t = 7He AR 93] 9] 22|50 Wt 17 574

® PHL-1989-1-8153(19894 5¥ 129) : 71-& 7]|7ka} ZA0jA oA
st A FAE Aol Yol 13525 8%

® PHL-1989-L-49680(19894 6¥ 59) : 4+ &2|3FHRepublic Act
No. 6727)% 59 28 7173

® PHL-1992-1-31980(19929 12¢¥ 99) : 25 AFAFH(Republic
Act No. 76413} A5% =& 7iA4

® PHL-1993-1-64985(1993¢ 8% 9¢) : 7FHH-9] AU AAfof T3t

& 7178

® PHL-1998-1-77602(1998 2€ 269) : A5} A= FH-9] 25 AH
%% (Republic Act No. 8558)

® PHL-2011-1-89261(2011d 6¥ 89) : o7t k=54 118 ghyislo] whet
130, 131350] 441

e PHL-2012-1-92217(2013¢ 1€¥ 189) : 7P H(Domestic Workers
Act, R.A. No. 10361).9] AHo =2 73 23}ato] 2g0] o]Fol3
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® PHL-2012-L-97162 /A% (20134 39 14%) : =-A}-F
AR K(Tripartism) 235 Aol e 27528 718

® PHL-2012-1-97163 7§4 (20134 3¥ 14%) : BE L=5AFAA
Apra BA o4 FAoZ shofl-2 S ekt AS YASH e
228%0] tigk 7§

3. =SH L 3 X

1) ZMLSH =

o T HAYFL 5 -F(DOLE) Atste] =75 44 143
(NWPC, National Wages and Productivity Commission)©lA]
Zooty, AdA A2 NWPCY A HE AFHL7F A9
PSHEE AT AGEE A9Q L-A-A AAAFTBAE AL
(Regional Tripartite Wages and Productivity Board)o|A] =Ar2}
2790959 oot 24 B ool A YT Hardo st

o Belue) HAYFS FHA AU YT 2 ohiet 49 2
AFEE Hol7t %2 HAYFS 4 5Y Rob & ulsg Ho}
FARE FRS10] 2950, 2%, 7 BAY, TR, 7P
HAAT 2 thelA Aold
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2{XQ2(20214 5% 7|F)"

AGRICULTURE
DATE OF

REGION DATE OF n
EFFECTIVITY EFFECTIVITY | AGRICULTURE Plantation Non .
Plantation

WO 22/October ~ November

NCR?/ P500.00-537.00  P500.00 P500
30,2018 22,2018 =
" WO 20/October ~ November 340.00- 340.00- “".E
CAR®/ 340.00-350.00 =
1,2019 18,2019 35000  350.00 rE
WO 20/March 19, April 30, &
1°/ 282.00-340.00 295.00 282.00 og
2019 2019
| WO 20/February  March 16,
1/ 370.00 345.00 345.00
4, 2020 2020
p—
WO 1
January 1, 354.00- 342.00-
e/ 22/November 27, 369.00-420.00 H; H;
2020 390.00 374.00 ===
2019 e
4
o
: WO 18/February April 28, 303.00- 303.00- o
IV-A"/ 317.00-400.00
28,2018 2018 372.00 372.00
WO 09/October ~ November 294.00- 294.00-
IV-BY/ 294.00-320.00 —
9,2018 27,2018 320.00 320.00 <
WO 25/August  Septemb A2
Wi August  September 310.00 31000 310.00 e
14,2018 21,2018 _;EI—J
. WO 22/October ~ November - E
VI 310.00-395.00 315.00 315.00
22,2019 26,2019
WO
. January 5, 351.00- 351.00-
VIl/ 21/November 26, 356.00-404.00
2020 394.00 394.00
2019 <

1
Jhu

14) https://nwpc.dole.gov.ph/stats/summary-of-current-regional-daily-minimum-
wage-rates-by-region-non-agriculture-and-agriculture/
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AGRICULTURE
Wo No/ DATE OF _

REGION DATE OF
EFFECTIVITY EFFECTIVITY | AGRICULTURE Plantation N n-
Plantation

WO 20/July 22, August 18,

Vil 325.00 20500  295.00
2019 2019
WO 20/June 29, July 30,
X/ /dune o 316.00 30300  303.00
2018 2018
WO 20/October  November 1, 331.00- 331.00-
X"/ 343.00-365.00
9,2018 2018 36300  353.00
WO 20/June 27,  August 16,
Xr/ 396.00 39100  391.00
2018 2018
WO
February 2,
X/ 21/Decemper16, . 336.00 31500 31500
2019
WO 16/April 2, May 1,
CARAGA?/ /A & 320 320 320
2019 2019
WO
20000~ 29000
BARMMq/ 22/Noverber 30, 01-Jan-20  300.00-325.00
Y015 30000  300.00

U] AAYFE URso2 1Y BAL Y. Ao e
Holut §7bt B5 A9 HAYT QAL Sisk HUAE ot
ARz g9 ofete

HA YT 712 daBasic Wage)Zt A FHZ E71e} ’%473"31'3— gt
A =ZF(COLA, Cost of Living Allowance)& A3tsto] 24 H.

20184 A A= H Ht7h MEEHEA L5t 718G o]Q9
714 0 &2 AFEE A FHCOLA)| HA A=l BA= A=

o E3 AT € FAYF] ofd 2 HAXYFer TR LY
q
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o o 1-8A kMo 71 EF(Basic Wage)dto] HAIE. Z2|mofA
A2 dFA o= vE EFA(E 23] ZF)71 LRbE A

RS |(LIHE[E EA)
o & T ARE B S BE gE/WI9E 71h/71e] HEEHA,

O FEY: AE(National Government), ZEAFFEA(Political
Subsidiary of the National Government), &7]4(Government-

owned and/or Controlled Corporations) -5}

@ 73 @*(#H32): Managerial Employee® 8 477} 719 4
Bl A A7|HoZ F Y o|At9] L FHEsl= #} T
A 25t AN 2] Hu. AL AL Yz 2z
w2, 1A, AL 4 e T d; b AW, S, AL A 5=

AR

AT 5 U A (7] 27 B 55 Al FYUOE A7)

o)

® 49

A9 #A A Y: Officer or Members of a Managerial Staff2,
FQ X7} 71859 A9 A} 2FgHo g AE A(Directly

Related to Management Policy). 5%75' etsto] *]“q f’ﬂﬁg

°§;ﬂ(Manager1al Employee)— JJr—o—}h x} 7]?&@_ @{;7};
o A5 d=oke Ah A2 4 A5k AR fd ded

57} obd Qo] A4AIS] T Az F 20% OIS

>N
-d

A
rlr
fﬁ

C

ri,
ﬁ
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o 2R QM)

Takay, Pakiao). &, ©] 4% g &FAY] A5 4 Jik= & HE
Section 8, Rule VI, Book IMOIA A 7|& = B4 3ol
e 5 PRI AN 71%T} REeor g

© vl 0] SAs, ejzol ot 2% AE AW UE A
(Omnibus Rules Implementing the Labor Code, Booklll, Rule I,
Section 1~2)

© Z22A|ZHNormal Hours of Work) / &7t #H™

o 15 AJZRZ 8AIZ/ Y, 48A17F/F olstofof T (Presidential Decree
No. 441, Booklll, Title I, Chapter I, Article 83, 84)

2 989 9 FU& AR = 7Fsst, 185+

=5 Al SHRQ24A17h) o] FE= AlFsor
(Section 2, Rule I, Book IlI. Omnibus Rules Implementing the
Labor CodeollA AARE 219 A 9)). o] B¢ 185+ A FL=S A
A doF d R o] AR 4] whet Aok ?HOmnibus
Rules Implementing the Labor Code, Book III, Rule III, Section 2, 3 &
Presidential Decree No. 441, Booklll, Title I, Chapter I, Article 91)
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T 4o} 3= B9,
E

79 Ao 18

oA A Sk sfoF o
Aol A7t FLholl gt 2 A=l E7hy] 0}71] AL 2ol A=

€ A%k 185 AU
& 3 gof F e H o] 3get 8o FUS Xﬂ*OH F 2 Omnibus

Rules Implementing the Labor Code, Book III, Rule III, Section 4)

Q1T 1009 ol B EAS] J2AE HYS F 5° Trotl, 4Y
P AGE A4 AREE ASISER S4B & S A, 262
F 48N 2 A 18FE o) 23} 28 Alo] djs el

130% o= X]:L of . oJmEof FAAE At THSAL FGAL
OFAL, AT, & Y= FARRL AR, AREAAL 2AM, 7HEL
58 25 23 (3 742 Presidential Decree No. 441, Bookll,
Title I, Chapter I, Article 83)

el A QIAIE]H B 7HService Incentive Leave): 1@ oAl L&
AUoA= A7t 547 FFF7F A2, 99 /F dAet
Sk

o & 2 471 109 ©l3Hregularly employing 71)°1 A4
xRl o8 A, AT AT dEl AWd A

2 71 AHoA= & dlgo] F85A F(HA F42
Presidential Decree No. 441, Booklll, Title I, Chapterlll, Article
95-(a)(b), Y Presidential Decree No. 441, Booklll, Titlell,
chapter I, Article 133-(a) Maternity Leave #11)
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o 3|E¥(Benefit)> A3 EAR(Social Security Law)Q] 2302 tiA =
A e ot

127083t 24 3719 ol HuS ERE oA A=
23 4] 602, A WA A 7829] fF 24 FAE AT
v {71 712 5 185 WLENA £ 100%E

A& 3 SSS(Social Security System)ol| A AR S-S

@ F7H A A] vle] TEQUNA QA AP B4 oYL 2 T8 900]
A4l 4] w2t $550] LS sfof gt

stel 7+ 414 F 309 olel 7t 71kl dhat A

@ 5 SA4F 571 717t B9 AR fl5 100%2] Aao] AFEHER 11
717te] WAy sk= 7|eF AHo] A= Bda Ag A =4

T g SA 7 AR Sl 4] A5 Eoto] 4312 ARk,
BT} SSSE AEoIA] QAU T1ERE ARdo] QJAl o] Hof| S E|F]
2 7% 185+ HagRlo] 2HI /7 E4 U dEE
 QEE SSSo) M-S HH-oflokg (Social Security Law of 1997,
Republic Act No. 8282 Sec 14-A. Maternity Leave Benefit)

o 4 LeAx FHAQ vHAY 4 B f4HY] A 7L
FEI7HE AT 4= o, & 53 S4F 371 A Sl 432
AlgHE. o] ek8skAY o]7]= 79l ¢ W,

25,0004 o]4ke] M T= 30 oo AP

22|90 749 A S AR, BAMY, HE A
A& e IARE 23t (Paternity Leave Act of 1997, Republic Act
No. 8187 Paternity Leave Benefit)
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o MU BE YIS APG SAH-HH-FAH O G ol
wEA9] A9 109709 RFF/IE WER 1Y 4 lon, WY HE
ool wet 102 o}ge o7t BT B9 B B AT
2~ 0

4= Q12 (Anti-Violence Against Women and their Children Act of
2004, Republic Act 9262)

2h9 5% Ak 749 oY ASHOR AN oy =FATE
¥ 9FFIE 43T 5

(Magna Carta for Women, Republic Act No. 9710)
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NE7|Y 2| QUMONEE)

O FUETRY, SEFY, 52U T4
H16 2021'4 "e2|He| s
= U} ]Y/7184 ¥
1€ 143 MaH(New Year's Day)
44 1Y(= AE'(Maundy Thursday)
48 2U(3) A 22 2(Good Friday
48 9YU(3) 2AL9| Y(Araw ng Kagitingan)
2 1U(E) ==Z(Labor Day)
o 53 13U(x) 0|E L|2|(Eid'l Fitr)
62 12%(E) =78 (Independence Day)
7€ 202(3} 5|MK|9] Z(Eidul Adha)
8% 30(Y 271929 HY(National Heroes' Day)
11€ 30¥(3h SBLIA| 29| Z(Bonifacio Day)
12¢ 25(E) H2|ADtA(Christmas Day)
12¢ 30¥(=) 2|1 29| H(Rizal Day)
28 124(3) == "(Chlnese New Year)
£ y20y 48 3U(E) A2 EQYU(Black Saturday)
8 21Y(E) L=0[0F7|=9] Z(Ninoy Aquino Day)
112 19(8) DESE(Al Saints' Day)
128 82I(4) 7| el YEY(Feast of the Immaculate
Conception of Mary)
11€ 293} HE ¥=9] Y(All Souls' Day)
g 22Y 12€ 24Y(3) H2|ADIA 0]E2(Christmas Eve)

128 3143)

OFX|2} H(last day of the year)

£7%: Rappler(2021/02/26)2 ZHZ MTLAE
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o 2= =EAAE EFL(regular holiday)olle A1+ LLFI7}
Aok oF &, A 4= 1021 ol5ke] 4], AH|A 74 A9 Q17
(Z# %3} Presidential Decree No. 441, Booklll, Title I, ChapterI,
Article 94(a))

o 34 T (holiday)2 Ms(New Year's Day), A 28U (Maundy
Thursday), 4 89 Good Friday, €AF2] Y(Araw ng Kagitingan
32 HiERRtE|o], 4.99), L 5H(5.1Y), EPAAL6.129), (7.4%9,)"
11.309, 12.25¢, 12.30¥ ¥ FA41A(the day designated by law
for holding a general election) §°] £ (&7 &% : Presidential
Decree No. 441, Booklll, Title I, Chapterlll, Article 94-(c))

® EQ No.203(Revised Administrative Code of 1987)°14 S4LE&
S Y(regular holiday)ollA Alefstar, 11.19RMIE All Saints Day),
12.31%9(the Last Day of the Year)2 A= E¥5FY(Nationwide
Special Day)Z A%

e o7]o] RA 9177(2002.11.2¢ TH#)L ol&& bt 7 ddel
ol =1 = 2](Eidul Fitr)= =355 Y(national regular holiday)2
Agon, A (e]& ofEstEidul Adha)e ¥HHQ

F&YAA|E(Autonomous Region of Muslim Mindanao)2] A<
THYZ AESHAZ. 019 RA9256(2004.2.25Y )2 8.21U(Ninoy
Aquino Day)& A=+4 &8 H|ZFY

15) 19874 o}&2 8 AFofA EQ No. 203(Revised Administrative Code of 1987)& &3l 7¥
49702 HE EHo| 01X F)2 7] FHLolA A= A=
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[e] =3 o oTra )
EdnERdE HAY FFYL2 ofYA N FYE AR, EE
TFYE B FLE FEH7E SHATE 34 FdEE AFEHA
%2 ET 20219 79 159 e B= 59l FEH SYE g8
SYA19] Y(Eidul Adha)e H71FU= 21551940
© =i Z22/UAZE A EA X -
(Undertlme not offset by overtime)
o A glo] 78 ARET AA TEHTIL A B ZFLe 23t &

o olfl LB A4S SAfe] Wsto] Z7t RS =S FATF Sk
o}, g9l A9t o9z F

DA AR 5 =9 Ee dEgl 8 d=4, 574 HdFol

|
A 3¢

16) https://www.thesummitexpress.com/2021/07/july-20-2021-holiday-eidul-adha-
philippines.html
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@B, B4, B, A, 4G 5O Ao Q8] 2y ol
S U AR EE 9 AN PR AL

@ Rl 229) 1718 A2 volof sz AL

® 8AIZE Aol Alzkd 77t 719 294 AR Aol H E4S A

317] S1al 94 = A Elolof sz A%
OEZEEFEENL P EREXISEEL

o X, AF W&, ot A 5 o Hol QlojA= IR Yt oz}
ZYoA 553t HEE BAHoF & (Presidential Decree No. 441,
Bookll Titlelll, Article 135)

AV} S9EEE A] 1,000~10,0009]2:9) W38 Ex 3749~34°)

A -5 T2 A= E24 1o 9 FAH 15
T2 A8t & 9L, (Presidential Decree No. 441,
BookVI Title I, Article 288)
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il

II)

O X HY U XY BR(YAR/HHTH/AEE

2l/a1ge] 719/718e J88. (15, J&, A4,

5713, Ag5Akst A2, 57199(Government,
Political Subdwision of the Government, Government-owned
or Controlled Corporations) 12 (regular employment)°lAl=
AL 57 k& (Presidential Decree No. 441, BookVl, Title I,
Article 278) (Omnibus Rules Implementing the Labor Code,
BookVI, Rule I, Section 1)

@ A7+4(Regular Employment)

- AW &2 5 LEA %A A ofFet #AQle] s A o]
AFA o= JAo] Rt AR5 TN FF AFAYe=E
s

- ©, 39 8ol 54 R E I¢EHAY Ad & /‘]mﬂ
T AT 2 A7MA 1&S AASHL AEH BF E=
A @A (seasonal) 189 A=A ?i‘ o7 OlXﬂE]x] oro.

@ v]A7+2|(Casual)
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- ®, 47] AFE Hhek 2ol 1 o4 TR AU/ HeS
BgloNe) A% Y PR/t EASHE S AR 15

So oA Fold

® 7152 (Probationary)

- 1857 49 A4 A5 97 717urial period) 271 Bhe

e
H1
¢

i
i

| A|-8A|2Happrenticeship agreement)©]|
67H% O]%.O_E Uo:]/\]’(_ﬂ-X] %1_'_8_ O]/Ko]- T:L_EIL7H}\‘I?‘:_]'§1?‘E1 67H%]_ ]TEI]Z‘:_]!
o

35 A7/t B gt ol oY 5 Sl

Ol

S5 Aol Slof AT Fglo] 2ok T
(5 A4 71&2 A5 49 A& Al 12850
Aol A G Aok ollet s g 4= U

P8 & 25 A A28 Y414 AYo= 7.
Al A4 A 7152 SAISfoF o,
B A E 70 EE F AR FqPR o= HeE)
(Presidential Decree No. 441, BookVI, Title I, Article 281)
(Omnibus Rules Implementing the Labor Code, BookVI,
Rule I, Section 6)

N,
r'\l El)‘

M
P
>
rir
Y,
i)
>
e
=|N:,"
oo

5

[
ot
N,
52
rlo
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© ™Yot i AFR(Just Causes for Termination)

o & BA Aol tisf 1&F= 5 Hol WE FIT Aol

gkoF Ftsf i Ay Al s
S BE dHo] sjal M JHE FH
E]ojof sh, FFafa A 717 5 o, HA), FH(full back wage)°l
A F=oF g siF A7} §lofxl A-e-2td, s A 919 553t A=
HAE]ojok & (Presidential Decree No. 441, BookVI, Title T,
Article 279) (Omnibus Rules Implementing the Labor Code,
BookVI, Rule 1, Section 3.) (Omnibus Rules Implementing the
Labor Code, BookVI, Rule 1, Section 4(a))

o nzjle] B oy 7ol 185 I 9 the Yoo W Fe
AL A9 S AL 2EAS X 2 AFAE & Fol o)yol
A2 -

of 8. (qfl: 2000~2001¢ 5T 3¢, 20009 g+ & X A7
20019 g X L9 3 A1), 6/0E ol &F Al 19 EFE T
(Omnibus Rules Implementing the Labor Code, BookVI, Rule 1,
Section 4(b))

o A52 ZY(Probationary Worker)S gk Wi 23St ARR-7}
AA =ojof T & TGx AANEH V&S FTFoHA X 4
o Abfoll g3t o] L= il A AFet 7|ZHReasonable
Time)g FiL BAZA sl AHE FESoF 3t (Omnibus Rules
Implementing the Labor Code, BookVI, Rule 1, Section 2(b))
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o A2k P of o5t AP 1-& A] A3t Aust or authorized cause)”}
A A

AT 5 ¢S E ol AR Al

= Al 717 wtE
A sl FE 5 sfaze]l Badt dxHdue process)E BroboF B

(Omnibus Rules Implementing the Labor Code, BookVI, Rule 1,
Section 2(c))

o oY A AR) B 7HA ool HFEIE A9 1gFE
AU 7K

DA T B 285 EE @ F Ba A
AAE QA 0 2 o]gh5}A] L AL

@ Ao 187 9 /%, delolA WX EE B2 SO ANl
te A

6 Yofl &= A% HAY A] (Presidential Decree No. 441, BookVI,
Title I, Article 282)

o flof 72 AW AMRE SiaiE A kol 4T HAS
FootA Eoty, LAIGA A, = T ALY} LE&F7t
LA FA Ol FAL, AAE EE, o] FE W o 9o, o]g]
TG AMEA Rk BA 5 W 71 99 Fo] 7F5(Omnibus Rules
Implementing the Labor Code, BookVl, Rule I, Section 7)

o ot Sl A] RE=A] o2 2 et BAE E<raljof &
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Do ALUNA A T AW B8} o] Aok ke o] L
A2 AR, AUl AU 4T D A4S AT 4
71812 Ho Pk AU B71810} &

#)glo] Sk AXIRE S0 e WS et 5718 A
5 o Ae] st A9 MEDE Ysste] et /5
so]s|ojo} ¢

® AH 1 FEA = He AR AM7E S0 1EE o A
a7t 2GH AYS FAsoF 3 (Omnibus Rules Implementing
the Labor Code, BookVI, Rule I, Section 2(d))

o 17847 (Labor Saving Devices) A& A, ZJ A HF A
(Redundancy), ‘171¥ A €95 E+= ZHEAF X Z g9 e 17L&
B 3 390 ¥ o= AFot dal 7Hs(67hE ol 5 Al

14 278 715

° 7 PrE/ééi HAE A A& Ha Al 1HE A LF(100%)
e I X 4 Pt k% N 2 85(G0%) 5 FHo] g
o= 1 HorH il 7Hs (071 ol 27 Al 1d 272 715)

ot ZIH =FWH WH Ao RSt ofo7} Qlojof sk,
Fa UE A =55 9 YA s A AH SHESfofF g
(Presidential Decree No. 441, BookVI, Title I, Article 283),
(Omnibus Rules Implementing the Labor Code, BookVI, Rule I,
Section 2)
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o WO IF WA

D 8 Aol A4 2RIt WA R FAs] Ut B9, T Hele)
A4 2R7E A A% 2 B2 AL A 5 U B

ARG = g o] ALk ‘AT ogh A 7ok 15t 671Y
W X|2E)7] ojFek eke BT ofs| ko] 4747t Bx Elojok g

@3 Al T Y A E9F FE TEAS X 4 HPAE 12 Y B
g 5 o] 2oz A& (of: 2020~20219 3t F9-,
20204 1/2 7B & 233 20214 1/2 /4L & 239] 3t 29).

719 ol 27 A 1 2R 15

®oME W A& 7Fs Al IL&FE T 4 glow, F42 A
T 9 AR R B4 Al B2 A HisiA= F4 o]H ]
21219} g o] AFx ook g (Presidential Decree No. 441,
BookVI, Title I, Article 284), (Omnibus Rules Implementing the
Labor Code, BookVI, Rule I, Section 8)

© E|ZIZ(Separation Pay 2 Termination Pay)

Jog, o= 7|dRlEo] ALEAIA A Al 7HE

o H&g AXL Al 71EFoAE= 7P HT Fol(latest salary rate)d. &
7857} BA3 7o) BHow o] Aie A9, At A Fol7l 71
=997} &. (Omnibus Rules Implementing the Labor Code, BookVI,
Rule I, Section 10)
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o ofd Ffk HAFS A VYR FolErks @otok & (Omnibus
Rules Implementing the Labor Code, BookVI, Rule I, Section 9(c))

o V&AW HA| Al(Installation of Labor Saving Devices),
A B-R(Redundancy) AFF-= A Faf 1L A ElAFS THEASF X
ofjsf &5 (o: 2009~2010E < A1, 20099 171E2 =53 20109
iR g5 ol sigste &9) o= AgdioF o E&a A4t
Al 6714 oA} 717+ 1| o & AKXl (Presidential Decree No. 441,
BookVI, Title I, Article 283), (Omnibus Rules Implementing the
Labor Code, BookVI, Rule I, Section 9(a))

l_

=

o At H&ff, &4 FAE % 1157 Y(Retrenchment to Prevent
Loss), IAL =Y 5T Al, A5 A%, (& A5 B9 A2 ALY
&Aooy A A7 ARlo] obd B9, A7) Ao = IeE S A
A2 ERAS X wis] €59 1/2°(¢)l: 2009~2010¢ 5 A,
20099 17H€E 95 1/29} 20109 1HEE €5 129 ) ol
Aok g E&g At Al 671 ol 1'd0& AA (Presidential
Decree No. 441, BookVI, Title I, Article 283, 284), (Omnibus
Rules Implementing the Labor Code, BookVI, Rule I, Section

9(b)

© ZII0f| 2|t XX E|Z! (Termination by Employee) 7%

o HUS HT AR Gl = A 1Y A 1§ A F1 F EA)
7k WOk AR FH7} olFHIA] e A ol Qlel AR EAle]

s Bl AL N 5 AL
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o, o2 AR ¥4 A] LEAE 185l R B1 glo] AW H
s
OREEEE EREEEERELREERL TR
® 3185 % dhelelo] HlAlAEo|n 7] GE th9E 7t A9
® 3185 9 thelelo] A9 W 7oA W FAWE 1 B

@ Qo] Z&3h= AtE| ¥ A] (Presidential Decree No. 441, BookVI,
Title I, Article 285)

© HMUAE|Xl(Retirement) & #H

AU oA FoF B 319“74]0”\101] BAE 44 Yol7t HH

T Q& FoF E= VI8 o] HHE BAIH
2 AHL 604 Y(employee maybe
retired upon reaching the age of 60 years). @ 65A1|°] o|2H 734
EZJ5tojoF $Hcompulsory retirement age). A9 §Z] A| 185
AP T AN = B Ao] PAH E & F(retirements
benefits)& A FlloF &

[ J
L
l_{_d
2,
Qll
)
ha
rlr
o, <
re
2l
19
o)
19
D
A,
)
oy
o)
rek
o
L
=2
=4
o
(i

o Jdolu g B 4ol Qe B 65A7HA 25 ks, 59
A X d g9 1/2 ol S 4
g ol TF 7T 19 0= ANt

o
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o ASAA 27k Aol Gl B TRAS X A Fol9 1/2
ol ol ofnlat ‘g Foiol 1/2 Ol% 159 2 4F+AT
HUYA/12 + 5U719) 9 FARE, & I5UR + 2598 +59% 0

Z A7 225989 AFE 9uEh (A% Piﬁéx 1/12=9% X 1/12
X 1/12 = 9 309 & ¥4 X 1/12=2.5¢9

o AohgAt kg Ake] A4 50Nl A=A Thsohd, & 60417F =H
A 02 Y E|Rlo] o] Aok 3F 51 o]A} TLE A] AH7] HAZ 427

® 10%1 ofs} 183t A, AE|A, wY T 7192 7] FEZ T4
Ao AELA] . (Presidential Decree No. 441, BookVI,
Title I, Article 287), (Omnibus Rules Implementing the Labor
Code, BookVI, Rule I, Section 13)

o JUEZ #HH X3(Article 287, Titlell, BookVl, Presidential
Decree No. 441) I8t A] 1,000~10,000¥4& oo} ¥, E=
371d~39 olst FGFo| AT 4= U AY 4 HEF A A=
7Fs. 18t 21827 =Rl(Alien) Had 1} BAlof EejHolA 44
(Presidential Decree No. 441, BookVI, Title I, Article 288)
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4) 3t IEAHA A2 HNHT

o o] 4T ARIAR(ZUAD, FUALRY, LERY,
AR} ek, Felgols 18 A WA 02 Fsjof sH 34
A EAA L Y. o] 37 AEL BATI PRl AYFTt
H US| A AZHok st HelFgow Muo] ohd %ol 34
S| RAA s oo} 28

D AR A ZRSSS) : w5AS] A, N, B4, B, A So
e Ao AFAE

@ 9|F B3 (PhilHealth) : +WAZHY

Fe7]2(Pag-IBIG Fund) : A8 FHAFE & A9l =
S X YUst

A

o SHA5 W wo] TRUA ASRAATE §50] 47 W} u]wslo]
oulol ] WAT Aol7} QL. TN TR FEE 7 5O

ARt ol 5o dAEATS AT AR S At AdEd e
71l Al5-H

o thd W] NGAA AR EGA s EF o]F7} ofzt HYol
O|F0I A& Aol HEEA] ZHJsfo sk oI, A} o] 5] thsfrt=
YA = o7} g =7 SFEY A ARA A AAI AR (GSISP]
HE 2 EAISILE o] o] T2 AT
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© AS|ERHIE(SSS, Social Security System)

o AR HAAA| = Ao A, Aol 4t EHA, AMY, AE4 5o
tiulst7] 9t AR EAA LR 2] IHldT Akt AR 9
FA= g A EAU3](Social Security Commission)©] ™,
20214 5¢ 7]= 1007+ 9] 11859} 3,800 59| ]¥ o g /4

o =S HOFWIE 710 7531l AR 1142 o 3% A4,
Yot B4 508 TRAZ| FUY 4% 2 HY F AF
P g, FolAAel AYet =EAHE 100004 o4 A=
ZRA} tRol AFOE ARG AT 1YY, RgRE
790S B ofu] g /]RGS BRLS 2L 98

e 104 o] gRE3t 3¢ AF9 FH=Z o] s, 10d0]
AR o F 7]ojFof ekt o]AE H$t HE FHo g S
9% FOE gEE dF UE T2 THE 20l A S
O 7FI

- A EAATLE ¥ 3,00094(202149 1€ Z9) ojAro] FoE
v - =xiaEhy o]R A o 2 7holsfof @- 60A] oA Y, ¥

3,00084: o]ate] 7HRE 7HS) o gl & sfel By
L EAHOFWs) U AGFHE H o QJ%]]} 9lo] 713}

- LA 735 WiE FofoA A7 o] FolAH, AgF= AH
e A8 AeE A8 5 302 oHiell SSS 7HIAEAME
5
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- Wjae] A9 YFARCHE U YFA(Y 28] 159, 3000 L
Ak Bt AubAl, 1§F HYFS NI 2 vk
olA1o] SSS 3 BEFL B} st ol % 231 £ 3
BT vhe BElok 3 5SS WEE 4 92 A 18FE
ugFat @A IS 7k Zolop sful, 3.9 mhet v A
B3} JAPA = s

- Q=91 B/ A 9] A% SSS AL Al A A A(SEC) 52549
|yt Aol FRH U 3|AF /8 (SSS Form R-1),
210] QJIFARHSSS Form R1A), FH, AFAASES5(Business
Permit)9] AR A Al&sfof 3

@ G 2739 18F-15A vl 8

I
w
w

ol (Z &

g9 39 73 2 59 o wet 244, BAQl
549 79 SSSe= 202195 E F5999] o 13%= SHE.
2 185 B(ER)T A HAMFHN(EC Contribution)S
85(8.5%)7F, A LEHEE) 29 (4.5%)°] WoF gt

SIS
Hopr e

ST
N d

- oA SAEE AL BlE2 HE A2 E oF 32% WY,

- 20219%H Alqt& 9go] 20,0008 4 049l IeeEAHE
22 EXAEZE IH(WISP, Workers' Investment and
Savings Program)oll ote} 7P QRE 744 H. o, ¥go]
5,0008| 4 o5kl 7MY F-9] 749 11-857F A Fdsfjof o

17) 20214¥ 1Y€ Al 23 (https://www.sss.gov.ph/sss/DownloadContent?fileName=2021-
CONTRIBUTION-SCHEDULE. pdf)
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- 930 whe ssso] BHEe
AEEE RS

YN

(o]

b=

0|x1 Han

| HHMOHEH)

Fed

SSS 2EH(20214 18 7|1F)

X*H. ‘|H. X
e maa | WISP* o2

Aol wet 270

de AAE

QERE]

SAZ | SSS EH
Al F3H(Monthly SSS Contribution)E A|A S

*'H'
2
15 30

so00 er B0 g, 26

i%xr 120 135 15

x

10,000 ié; i£ 1210 jg _ 1310 3 100

8% 1630 1730 100 200
20,000 ;%Xf g 240 - 260

18F 1630 1730 425 5265 850
25,000 ;;r g0 M0 a0 s 3B s

XIHAXL SSS

*WISP = Workers’ Investment Saving and Program

2EEE(202149 18 7|1F)

Al Bejg

ZX: https://www.sss.gov.ph

I'IH. H. I‘lﬂ.

3,000 370 370 400 - 400

10,000 i%If 1,210 1210 1,310 - 1,310 100 100
20,000 1EF 2430 2430 2,630 - 2,630 200 200
25000 =& 2430 2430 2630 650 3280 850 850

*WISP = Workers’ Investment Saving and Program
EX: https://www.sss.gov.ph
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XL 71Q1XHVM) & MYFE SSS 2EHH(20214 18 7|1F)

| omgus | M7 EHE N
I‘Iﬂ. ﬂ. I'I.I_.’.

3,000 360 360 390 - 390 30 30
10,000 VM 1,200 1,200 1,300 - 1,300 100 100
20,000 VvM 2400 2,400 2,600 - 2,600 200 200

25000 VM 2400 2400 2600 650 3250 850 850

*WISP = Workers’ Investment Saving and Program
Z7X: https://www.sss.gov.ph

© 9|2 23 (PhilHealth)

o =7} 9]z B 3% (National Health Insurance Act of 1995, R.A.7875)°]
oA BE 1839 LA Uo7 B35 (Philippine Health
Insurance Corp. ©]3} PhilHealth)oll 7FdafjoF 3 o dajd FJH=
20199 29 K= =vlo] A 5=} Jgle] A9 mAuAE
vhg 4 Q& E HASH= UHC(Universal Health Care, ZH %
o) 1A HekE BIAIFY] HiEel, FF AR o H o= g3t

s} 91g 4 98

sk
“

18) &4: Wiz A*Hhttp://www.monews.co.kr

s 11

=
folkciz

1
Ju
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o 1180} 1118912 PhilHealth 7|2 vi¥ 10¥7H4] PhilHealth
E A eqo] J2uE HeEe disio} st A9 BeFe iy
Folold TR, § o7 Rat 49 939 3%S ¥4 gov
185} A o] 22 50%H HH 49U A9 Azt 209

3%E 2IolA] P FHS R HYRE g

e 185+ PhilHealtho| 553519 PhilHealth Employer Number
(PEN)E #5381, 118 =540l tis] A|9 PhilHealth AFF4:0]
52, PhilHealth Identification Number(PIN)E 2g%HA st
9|7 B ¥ Z(Health Insurance ID Card)& 3o} s 2o A

AlE-sfoF 2

o 185 Y 1597tA] g7 HYgg gH WY (Remittance
Report(RF-1))& PhilHealthol] A|&3foF atH, BEgE @4, 51
O 7t oA B B4 =B FEo] BiEE & Qlal A8 A

ojof tgt Hdol U=

o 185 AY At A& Al i S 309 olioll, siar/AH] Al
30¢ ool Remittance Report(RF-1)5 2Hg PhilHealthol Al &dfjoF
otd, 7198 EGFA, 719E ¥F, GA/97E TS 5) HAARO]
HEAISH= 74-9-o] &= PhilHealtholl &2y SH.gfjof &



Korea Labor and Employment Service | 125 |

© FEiES(Pag-I1BIG Fund)

B= 25A0] FERE e 55 5202 Pag-IBIG HEE
Ao, o] HE 7} Al A5, &7| ti&, FEA= &

(D Pag-1BIG HE 9571 tiAA}

- ASHAAE(SSS) ¥ Government Service Insurance

System(GSIS) 95713 chAA}
- I} AHE ZOF AR ARE, A 5) AR

- OFWs % =9l 7|4o 2R g ug= o] dejdoi dste=
L9 =54

@ Pag-IBIG A=43] 7FIA} (R 7H4AD

- 1841 ol 6541 Bl 271 digol HFE A P B
ofefol st 7 2

- Pag-IBIG 39| Zglo] gl W94}

- gelE W 9% AR, AT, B 1 48 Alae] FAsHE
Yo w54 (@ Gor 24 A))

i

- SWHA A=A, BAA

- ARPAG AGAA Y 7 BEFES A% GFS Uk

o,
4o 4

- GSIS FeS Hka] Fale me] (vle}vto] AFEA HY 5)




[ 126 | Zajm 257| 22| QHAMEHHE)

- RA. 9679¢] 9J3}l Pag-IBIG HE 7}] o571 WA E+= Hied

e 185 49

- g 184] vl 2 654 o4} EAt

o 185+= F 7HAl T 30€Q ofHiol| Pag-IBIGO] AHY, kB4 HEE

Xﬂd—oHOF s, Al A AL Al FA] 308 oWl Pag-IBIGO]

SEAIACK . ofgte]l YJE7HY didel sfgotes A AAE FA AT
=30 o|fell 5-EstofoF g

o LEF(IYHol WAY A9 AT AAAEEF E- WAH A

(Articles of Incorporation)& 5-sto] A|l&sfoF &
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5) X % Ije 3

e SAt¥(Corporation Code)dll &7 AHH XE AFIAl e AH
ARl &3 eEAE 18] dis) 23 B4 % A wA dErt
e & A A A 9 AU 318, ol B4, 94 S,

A%, O LS 5L PP B REAL =EEUS YA

o A L 552 93 842 oot =
@ 508 A 9] 524 (registration fee)

}\—11:5 ZN

QL7 Uz '8, TA

ofr
3

0

o]

G 7NE 719 e A Al o 719 AA 292] 20% o143 71 28
@ 19 o]} & 2= 120 A7 ARA L AE P

G =X 74, 23 BE, H|E 594 AR 45 (Presidential Decree
No. 441, Book V, Title IV, Article 234)
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o T WA Al =5AE g2]e @EAME (exclusive representative)©]
Fojd

o

o TEEEE AFAYS WL S 9l ALY, & 17| PAHE AR
Q7% AT T2 309 ol Eb kAR ¥ 602 A
TE A4 B0 SRR RARCIAREE, SO ZeHE

Aok 3
o 1z W 2P HAS 1) XS 28U 5 A B
o X WOlE ALY 1A 4 IS

o A WA x B 2US A8l FEEA, @52 Y

&5 7k

o UvHH E= EXFY 23] fuiEA| g 3 SUe] FAY 9 S
St 7|FREE B2 =52yl K, 71Re, 715% 59 Y
9 Apiko] PRl HA o et AME Al Al R A4F 9%, BTt
AAE. o] HA dEHS SE] HEARYo] U= Al AHE & S
(Presidential Decree No. 441, Book V, Title IV, Article 242(a)~(f)
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© O, A9, ZI&TH 2 X (Strikes, Picketing and lock—out)
® 5 A2 AREL X a3 BA S G| fdl AgE

o =3Ae A 24, d2eld, HE S3& 95 dA Pl
. Sojo] wishA] ofs o Ao R AEH e 3 (strike),
Al fl(picketing)7t 7Fs5tH, ofoll H3 1-85= A& wH(lock-out)
ZAE AT # U DY =2 UE 2 e kX 7 2o
AL 2T & 5 A=

o AREA AY Al R B9 309 A, DEFE AuH 302 Ao
wERo) Awste 22 v, A s & B wFRA
UE AL 159 A AT F 5 Hsate, wor gAE wxt

FAEA gL A T mEAE ks WA REATAL

g

SYATAE AZT 5 U T U PHHOE AEH E
ZFR7} ST o] Eo] PN A9t AT 9 Y

712t glo] SR mHlof EUE = A=

o 3hg] AT HHEA] 15 R e B o] ueh o] Ao} 3

o 5N A3 F 4] s 30879 B2 AR B9 B e
AAAHOR FAVL AT 4 UES BE B, 24 1AL 7] Lolo}
. ol 2711 o]7do] FSAA G B9 T, A 23
s

o g A9l 23S VLR o 28U I 4] Ylolot S,
[y 23 A o438 Fie] FOIF Wolol F. LR
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AAHog T B AR 330 oA HUER JPS =T &
o, ol HALE X 18&F F2 3, AR 7Y Hol| B
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<
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il

o tolo] wigto] 4 BAto] 4, A%

252 99 WY, J=B
sel, H4) A, B DA YHACR PoH Ao 1 4P
Haosbr] 9 B, AGAE oklet R 712 5t BE
w¥o] 7] golAo} 3. Tok AR7|Be] 2|44 Lo G mAE
AR A A, SR e AR AR AL BRE)
B3t A7l HA3| HEwe 5 UL AR Iz A A
A 3. o] A9 wERATE T B A 2XE QAT
F 24417k ool T APEES WAL Bl slol] Fa) A

SAO] LrAfoF gt

o L3 A Y A1) A2 F ARl disf 53 7L ol

APNFE 222 A 2A(eBA A9 1, B, 185
A9 0 A, 3 YRS AR, WA Ik 5 EDE XF T 5
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® 7] i‘%‘ﬂlli %—7‘5 St %ﬂiﬂ @2 g Aol =oo] "4
< A8l A= Sl
‘il% A FA A AAEE A

LoF A I 9193, B A S 7
309 ool 42 sfiZsfor ¢ 5
A3, LA FA 7)Y 2A = JHF 737@0]”1, % AL A
F=of| BH 5 10 o|ffof| o]gj=]ofof gt (Presidential Decree No.
441, Book V, Title IV, Article 263 (a)~(i))
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EARRAIRE EANE A
1. L EX 10| SIALe} 548t
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w5 Fo] WA Ei v Y2850 4242 w7l s, ojd
A7) SAA, WEA 0555 4L 0% S 5 1
K370 ExksA Wt e

o ujehi] Ego| 1 ZEH0] AL u= =0 o
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- Y 2ol AHLRE T £ Qe 2Yd TR 9
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SAEA] EET AR 250 424L W Yglen,
ol 93}, 7w Alnt 2AwAl Afolo] 253} o] MaEe
71 BejHl w5250 Sol A48 FAEAE A71%S

®@ 3%71(1930~194549)

- 19304 Wejwl BAIe] FAL AN so] AR AF L5
Bl2o] ¥ 9% EgeFo] AP A7/

1 O

- 19324 ZEWARIZHSPP)H LT AS ATHAMT)O] A= U=

® AZ(#1%) 271(1945~19654)

- o3 g R o Fut Argle-ge] A4 BYE wd
A2, ST 2aolete o] Y kol 4d
RE =EEARE I A= Hsf 7k fle gdel A, ol
717t0] ko250l 8 Hoke vt

E=E71F5(CLO) 24! A% Hx= Uehd fEAQ] 2t
EEds £A0% 19459 740 2= %= AHE olF 19 5
493]9] TS FLstion, o] mhlolls ARl 4vte] ol 7,
=2 e 2719 19 2ol USolls 107 o= 71t

Yl SAAYPWE) A4 HlAR: Aol 4] Urkjose
Nava)l7h 553 19469 D7) 237709] w2t 1QIsigom &
7a 99| w5 A} 7

WA T8 B e CLOS] opgolSld S| dH| A7t A= of
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- AR 2 PFAYNACTU)Y 54, Afee A AB(FFW),
AU AW(FFF) 24: ot 525 A=l ded
22 WARH, kx50l 24, NACTU 7FYsHA] o2
EE SAFIAR AHL AR gdE s
= 7HEguele] A dg ol ARl sAATY(FFW),
ArE A (FFF) 59 HpaQl mxdgso] Sdg

@ w232 FA7](1966-861)

- ul2Eak 19729 99 AYRE HESHL Hat ASleE @
Azt 9 e5sit YEY] A=A, WEFo04 PRl
[atE2F A ofg Q1AL 5 5,0000] Y AFFES B4 §lo] A=,
T Be R0 e AR EXslet

- Z AL E2AB]O(TUCP) 243: 19759 124 78“'?— FERE A4,
274 A4S FAFOH 19834 8¢ o7k AU ¥(Benigno
Aguino Jr.)9] 4 o] & WHAA| 713} 250 F3S 0}93\%

A e B A5 (KASAMA) T A 52 ATHPAKMAP): £
207 43¢

KMU(Kilusang Mayo Uno) Z4d: 59 1¥ &5 0olsk =0=&
Q1 ¢ FAA dye} vseks £, 10719 =2 A} 35719
A 27} 2 = 2o
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® ‘TS &1 o] 2]7](19864-2015)

- TR o] i A AMERS 7H] TRl eEe50] A2 FEIH
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-19864d 29 ‘HELGY Y YPYCE wEIA HHLS
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Aol m|=gE /1419] Apol7t HAYG. ofof whet 1990d T o] F
LY o559 AL I off §H10] oA thA] Z1E o
HP0 WAl oy i E == e
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AR Bt 9lom, Sshate] 44t A mEAEY.
AR AG 2|42 WA A S A BaAe] t 24
A 18070 Lzt hed) WML 136918 ek e

- QlRigto] A7 SYATHEY) a7t Belmo] RoEsR
A9E AT 5 Ak ARG AT, FAE7HLO)E
20199 A3 S|4 24k 4G A Hd 13 =5
AEAp Aol A AR DT 2A T Aggot Beln
Y5 o2 A%

H20 H2[TLHILO 7|2 ¥t HIE LY

Bof X3 | vza=

ZAL| XEQeF RXIO| XE20]| thet 25 (1948 §2F 87X) 1953
XXRI5O| 2| HH|wA 51949 98X) 1953
27 '-S0 23t 22419304, 20%) 2005
ZH|es ZH(of chet $2H(1957, 105%) 1960
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0] (2009~2018)
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19) &4 https://nearshoreamericas.com/alorica-labor-strike-philippines-union-
allegations/

20) A :http://www.industriall-union.org/timberland-workers-in-the-philippines-
strike-over-union-busting
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AzEet BAE AUS. AFE7E AT AT H 7|7 GAH R
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21) €A :https://www.rappler.com/nation/labor-union-sues-cebu-garment-firm-for-

mass-layoffs
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8] 717 15¥90]9-2. (Bureau of Labor Relations)
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o TRjolgh 4 = km RA9 ARE AU TF XAE A
UAHCE ARE STt AL Yu|F. Labor Code of the
Philippines, Presidential Decree No. 442, s. 1974 (as Amended
and renumbered by Department of Labour and Employment
Advisory Note No. 1 of July 2015) (Art. 219(0))
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- cloudstaff, www.cloudstaff.com
- Six Eleven Global Teleservices, www.sixelevenbpo.com

BPO = Infinit-O, www.infinit-o.com
- HireSmart Staff, https://hiresmartstaff.com
- OfficePartners360, www.op360.com
ot MHA Topserve Slr.arv!ce Solutions, https://www.topserve.com.ph/
- Camox Philippines, www.camox.com
— jobstreet, www.jobstreet.com.ph
AL - indeed, http://ph.indeed.com

- JORA, http://ph.jora.com

- Monster Philippines, www.monster.com.ph
- Careerjet Philippines, www.careerjet.ph

- Pinoyjobs, www.pinoyjobs.ph

- Kalibrr, www kalibrr.com
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CONTRACT OF REGULAR EMPLOYMENT
for MANAGERS, SUPERVISORS & TECHNICAL STAFF
EMPLOYER:
Address:
Telephone:
—-and -
EMPLOYEE:
Address:
Civil Status: Age:
WITNESSETH THAT:

1. WHEREAS, the EMPLOYER is a corporation engaged in type of business;
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2. WHEREAS, the EMPLOYEE has qualified in the pre-employment and/or
regularization requirements conducted by the EMPLOYER;

3. WHEREAS, the EMPLOYER is interested in permanently engaging the
EMPLOYEE as DESIGNATION OF EMPLOYEE; NOW, THEREFORE, for and in

consideration of the foregoing premises, the parties hereby agree as follows:

1. JOB TITLE & DESCRIPTION

Based on the results of the probationary evaluation, the EMPLOYEE is hereby
hired as one of the EMPLOYER's permanent JOB DESCRIPTION, effective January
1, 1950.

2. NATURE OF RELATIONSHIP

As part of Management, the EMPLOYEE agree that the cornerstone of his/
her relationship to the EMPLOYER is based on TRUST and CONFIDENCE. As
a supervisor/manager, you shall promote and support the plans, programs and
policies of Management. Furthermore, you commit yourself in protecting the

interests and prerogatives of Management.

3. COMPENSATION AND OTHER BENEFITS

The EMPLOYEE shall be paid a basic salary of PhP

gross per month, which includes payment for worked

and unworked holidays and rest days. Furthermore, as a supervisor/manager,
the EMPLOYEE is not entitled to overtime pay, whenever he/she has to render
work beyond eight (8) hours on regular days, on his/her rest days and holidays.
The salary of the EMPLOYEE is payable in two parts, every 15th and end of the
month. The salary will be paid either through ATM, in cash, by a bank check, or

4
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by a bank or postal transfer, from which shall be deducted, where applicable, the
social security contributions, withholding taxes and other government mandated
deductions. The entitlement of the EMPLOYEE to other benefits such as, without
limitation, Vacation Leave, Sick Leave, Health Benefit, and Insurance Benefit are
subject to terms and conditions the details of which are set forth in existing policies
and practices, and which may, from time to time, be amended exclusively by the
EMPLOYER. Notwithstanding incidents when the EMPLOYER granted benefits,
bonuses or allowances other than those defined in this contract, such incidents are
not to be considered as an established practice or precedent and shall not form part
of the benefits, bonuses and allowances due and demandable under this Contract

of Employment.

4. WORK HOURS

You shall work for a period of eight (8) hours per day from Monday to Friday.
Any work rendered in excess of eight (8) hours per day shall not be subject to
payment of overtime. Management prescribes the work schedule, and it reserves
the right to change the schedule as it may deem necessary to meet operational

requirements.

5. LEAVES

Subject to the EMPLOYER's standard policies and procedures on such matters
which may be reviewed from time to time, the EMPLOYEE shall be granted leaves

based on the following scales:

Vacation Leave 5 working days / year of service

In case of inability to work due to sickness or accident, the EMPLOYEE shall
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advise his/her superior, the Human Resource Department, or the Operations
Head immediately on the first working day of absence. In addition, if the incapacity
exceeds five (5) days, the EMPLOYEE shall be required to submit a medical
certificate, preferably from the physician designated by the EMPLOYER.

6. MISCELLANEOUS BONUS, INCENTIVES, BENEFITS

The EMPLOYER may grant the EMPLOYEE other miscellaneous benefits such
as life and health insurance, transportation, rice and meal subsidy, and other similar
fringe benefits. Once granted, these benefits should not be construed as having
permanency in nature of application and the EMPLOYER reserves the right to

withhold, cancel, and discontinue future release thereof.

7. PERFORMANCE APPRAISAL

By signing this contract, the EMPLOYEE accept the policy of the EMPLOYER to
review the performance of its employees regularly, based on performance criteria
dictated by performance targets set by top Management and the respective key
result areas and performance objectives of the division or department for the
evaluation period. Such criteria shall be made known to the EMPLOYEE at the
beginning of the evaluation period, and the expected outputs clearly spelled out by
the superior of the EMPLOYEE. The EMPLOYEE further recognize that failure to
achieve a minimum of satisfactory performance for two (2) consecutive evaluation

periods shall be a ground for termination.

4
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8. ASSIGNMENT OF TASKS

On signing this Contract, the EMPLOYEE recognize the right and prerogative of
the EMPLOYER to, without limitation, assign and reassign him/her to perform such
other tasks within the organization of the EMPLOYER, in other branches/units,

wherever located as it may deem necessary and beneficial.

9. MEDICAL/DRUG TESTS

By signing this contract, the EMPLOYEE consent and agree, upon request from
the EMPLOYER, to undergo, at a government accredited institute to be nominated
by the EMPLOYER, a medical/drug tests at the expense of the EMPLOYEE. This is
to be carried out for purposes of determining the physical and mental fitness of the

EMPLOYEE to perform the functions of the job.

10. COMPANY RULES AND REGULATIONS

All existing as well as future rules and regulations issued by EMPLOYER are
hereby deemed incorporated with this Contract. The EMPLOYEE recognizes that by
signing this Contract, he/she shall be bound by all such rules and regulations which
EMPLOYER may issue from time to time. On signing this Contract, the EMPLOYEE
acknowledges his/her duty and responsibility to be aware of the rules and
regulations of the EMPLOYER regarding his/her employment and to fully comply
with this in good faith.

11. DISCIPLINARY MEASURES

On signing this Contract, the EMPLOYEE hereby recognizes the right of the

EMPLOYER to impose disciplinary measures or sanctions, which may include,
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but are not limited to, termination of employment, suspensions, fines, salary
deductions, withdrawal of benefits, loss of privileges, for any and all infraction, act
or omission, irrespective of whether such infraction, act or omission constitutes a

ground for termination.

12. BUSINESS CODE OF CONDUCT

On signing this Contract, the EMPLOYEE agrees to terminate all other business
relationships or concerns that he/she may be personally involved with that are in the
same line of business as that of the EMPLOYER. The EMPLOYEE acknowledges
being aware of the code of discipline mandated by the EMPLOYER and all the
rules and regulations issued by the EMPLOYER concerning the employment of the
EMPLOYEE with the EMPLOYER. The EMPLOYEE acknowledges that it is his/her
duty and responsibility to be aware of the EMPLOYER's code of discipline as well as
rules and regulations regarding his/her employment and to fully comply with these

in good faith.

13. TERMINATION OF EMPLOYMENT

Aside from the just and authorized causes for the termination of employment
enumerated in Arts. 282 to 284 of the Labor Code, the following acts and/or
omissions shall, without limitation, similarly constitute just and authorized grounds
for the termination of employment by the EMPLOYER and/or grounds for the
EMPLOYER to impose disciplinary measures:

a. Intentional or unintentional violation of the EMPLOYER's policies, rules,

and regulations as embodied in the Code of Discipline;
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b. Commission of an act which effects a loss of confidence on the part of
the EMPLOYER with regard to the EMPLOYEE's ability to satisfactorily

perform the duties and requirements of his/her employment

c. In the event of the EMPLOYEE being incapacitated by ill health, accident
or physical or mental incapacity from fully performing his/her duties
with the EMPLOYER for an aggregate period of ninety (90) days in any
one calendar year, such incapacity being duly certified as such by the

EMPLOYER's appointed doctor;

d. Failure of the EMPLOYEE to pass two (2) consecutive evaluations of his/

her work performance; and
e. Other similar acts, omissions, and/or event.

The Contract of employment may be terminated by the EMPLOYER for any of
the foregoing grounds and by observing the due process requirements of the law.
In the event that the EMPLOYEE wishes to terminate this Contract of Employment
for any reason, he/she must give thirty (30) days written notice to EMPLOYER prior
to the effective date of termination. Upon termination of this employment, the
EMPLOYEE shall promptly account for, return, and deliver to the EMPLOYER at the
EMPLOYER’s main office, his/her |.D. Cards, Code of Discipline manual, Employee
Handbook and all the EMPLOYER’s property, which may have been assigned or

entrusted to his/her care or custody.

14. FINAL PAY

The EMPLOYEE agree that all amounts due to him/her as entitlements, e.g.
wages, bonuses or other similar monetary benefits from the EMPLOYER at the

time of the EMPLOYEE’s separation, resignation or dismissal from employment,
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shall first be applied to any outstanding obligations that the EMPLOYEE may have
with the EMPLOYER without prejudice to other recourses of the EMPLOYER should

the amount due to him/her be less than his/her outstanding obligation.

15. CONFIDENTIALITY

It is the responsibility of the EMPLOYEE to ensure that no information gained
by virtue of employment with the EMPLOYER s disclosed to outsiders unless the
disclosure is for necessary business purposes and pursuant to properly approved
and written agreements. Confidential or proprietary information of others should
not be accepted by the EMPLOYEE on behalf of EMPLOYER, unless it is necessary
and pursuant to the same sort of written agreement. Confidential information is
any information belonging to EMPLOYER that could be used by people outside the
company to the detriment of EMPLOYER. Appropriate steps should be taken by the
EMPLOYEE in handling all the business information of the EMPLOYER in order to

minimize the possibility of unauthorized disclosure.

16. SEPARABILITY CLAUSE

If any provisions of this document shall be construed to be illegal or invalid, they
shall not affect the legality, validity, and enforceability of the other provisions of this
document; the illegal or invalid provision shall be deleted from this document and no

longer incorporated herein but all other provisions of this document shall continue.

17. ENTIRE AGREEMENT

This contract represents the entire agreement between the EMPLOYER and
the EMPLOYEE and supersedes all previous oral or written communications,

representations, or agreements between the parties.
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Miscellaneous Sections

IN WITNESS WHEREOF, the parties have executed this document as of the

date and place first mentioned.

COMPANY NAME

By:

ATTORNEY-IN-FACT NAME OF EMPLOYEE

SIGNED IN THE PRESENCE OF:

NAME OF FIRST WITNESS NAME OF SECOND WITNESS

ACKNOWLEDGMENT

REPUBLIC OF THE PHILIPPINES)

CITY/PROVINCE OF X )SS.
Municipality of x )
BEFORE ME, a Notary Public for and in the Province/City of Name Of City/

Province, this xth day of Month, 9999, personally came and appeared the following

persons with their corresponding Community Tax Certificates:
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NAMES COMM. TAX. CERT. NO.
DATE/PLACE ISSUED

Employer

Employee

Attorney-in—Fact

known to me and to me known to be the same persons who executed the
foregoing instrument and acknowledged before me that the same is their free and
voluntary act and deed, and that of the corporation they represent.

WITNESS MY HAND AND NOTARIAL SEAL

Notary Public

Doc. No.:

Page No.:

Book No.:
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2. HI2FEI(671E DI2) AI2fM ME

COMPANY NAME

Inter Office Memo

DATE
Ms/Mrs/Mr:

Address:

Dear Ms/Mrs/Mr

We are pleased to inform you that you have satisfactorily passed our

employment requirements. Effective (date) , We are

employing you on probationary status and on a part—time basis only with

the designation of a :

This probationary employment is for the period not to exceed six (6) months

commencing on and ending on

You shall receive a gross monthly compensation of PESOS
(Php ), payable on the 15th and the last day of the month ef
fective . Your salary already includes compensation for

unworked legal holidays and the mandatory allowance under the existing

laws. (If applicable)

Your employment with the company is subject to the terms and conditions
as stipulated in the accompanying Employment Contract for Probationary

Employees.
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We welcome you to our organization and trust that your association with us

will be mutually beneficial.

EMPLOYER/REPRESENTATIVE

CONFORME:

| hereby acknowledge receipt of the original of the Employment Contract
for Probationary Employees and agree to all the terms and conditions stated

therein.

| hereby also acknowledge that my regular working days are from

to

Name of Employee / Date

4
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3. M= AYM M2
EMPLOYMENT CONTRACT PROBATIONARY

Employment Contract Date:

EMPLOYEE:

Address:

Dear

We are pleased to inform you that we are engaging your services as

a effective with a (daily/monthly)

rate of (Php ). The following are the

conditions of your employment with this company:

1. You shall be on probation for a period of six (6) months commencing on your
first day of work with the company. During your probationary employment, you
will be working with us on a trial basis to determine your fitness for regularization.
Your conversion to permanent status shall be primarily conditioned and dependent
upon your satisfactory service and performance of the work assigned to you and
it is within the exclusive discretion of the company to determine whether or not
such service is satisfactorily performed and on your having successfully passed/
complied with our established standards for regularization which include, among
others, the following criteria: dependability, trustworthiness, efficiency, initiative,

attitude towards work/ the public/ the company, its officers and co-employees,
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cooperation, client response, judgment, punctuality, quality/ quantity of work,

educability, articulateness and professionalism:;

2. The company likewise reserves its rights to terminate your probationary
employment, even prior to the expiration of your probationary period, for any of
the jest and authorized causes provided by existing law or for your having failed to
satisfactorily meet and comply with the above-mentioned standards, conditions
and requirements. In such event, you will be entitled to collect only your salary up

to the end of working hours of the last day of your actual service;

3. You are required to comply with the all existing rules, regulations and policies
of the company as well as those which may hereafter be issued, including but not
limited to those governing order and discipline, honesty, safety and security, work
assignments and standard operating procedures, use of company properties and
access to matters of confidentiality, and such other rules deemed necessary in the

conduct of our business;

4. This probationary employment does not entitle you to the benefits that is or
may hereafter be granted only to regular and permanent employees, except those
which the company as a matter of policy and upon its discretion, extends to all

employees regardless of status and to those provided by law;

5. You agree that all record and documents of the company and all information
pertaining to its business and/or its affairs and that of its customers are absolutely
confidential and unauthorized disclosure or reproduction of the same will not be
made by you at any time during or after your employment. You agree that any

breach of confidentiality will constitute sufficient ground for immediate termination
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of your employment for cause and/or civil and criminal liability;

6. You agree to be assigned to any work or workstation or branch of the
company for such periods as may be determined by the company and whenever

the service requires such assignments;

7. In case you intend to resign from the company, you are required to notify
the company at least thirty (30) days prior to the effectively of your resignation,
otherwise, failure on your part to do sol will render you liable for damages.
However, it is within the sole discretion of the company whether or not to accept

such resignation earlier than the expiration of said period.

If you agree with the above terms and conditions, please indicate your conformity

by signing on the space provided below for this purpose.

Very truly yours,
Name of Company

By: General Manager
I HEREBY CERTIFY that | have read and have fully understood the foregoing terms

and conditions of my employment with the Agency and that | accept the same

completely.

EMPLOYEE
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4. &M $=7|Y H %M HE(BPO — OHLIHO|E] HS: AlY*
CONTRACT OF EMPLOYMENT

This EMPLOYMENT CONTRACT is executed and entered and into by between:

EMPLOYER:

Address:

Telephone:

EMPLOYEE:

Address:

Civil Status: Age:

Voluntarily binding themselves to the following terms and conditions:

1. DURATION OF EMPLOYMENT: month(s) renewable; to

commence from the day the worker leaves the Philippines.

2. Place of work:

24) https://m.blog.naver.com/PostView.naver?isHttpsRedirect=true&blogld=htj0707&log
No0=221260180902

Y
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3. Your obligations to the employer
(Drawer/ Colorist) * Duties

3.1 For Drawer: Required to draw and line the frames of cartoon, 12~15 frames a

day.
Required to be checked by the management.
Required to revised if the management request.
Required to reach the expectation from the management.
3.2 For Colorist: Required to color the frames of cartoon, 20~40 frames a day
Required to be checked by the management.
Required to revise if the management request.
Required to reach the expectation from the management.

4. Under the Fair Work Act 2009 the employer your employment may be

terminated at any time by providing you with notice in writing in accordance with

this table:
Length of continuous service with employer Period of notice
Not more than 1 year 1 week
More than 1 year but less than 3 years 2 weeks
More than 3 years but less than 5 years 3 weeks

More than 5 years 4 weeks
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[If you are covered by an award that has longer periods of notice, you need to

amend this table so it is in line with the more generous provisions]

5. Working Hours

o Fixed , at days per weeks hours per day
from *am/pm to *am/pm
and *am/pm to *am/pm

@ Shift work required hours per day
from *am/pm to *am/pm
and *am/pm to *am/pm

o Shift work required at working day(s) per *week/month, totaling

hour(s).
o Others

(details of the arrangement on working hours and total working hours)

4
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® www.facebook.com/manilaseoulnews (TFd 2t A-2)
® www.srook.net/weeklymanila (7t}

® www.philsalgi.com (F27°]E)

® www.philinlove.com (Z¢18X)

® www.cebuin.com (A]5-21)
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® St. Luke's Medical Center
- Rizal Drive cor. 32nd St. and, 5th Ave, Taguig, 1634 Metro
Manila
- @ 63-2-8723-0101

- www.stlukesonline.org

® Makati Medical Center
- 2 Amorsolo Street, Legazpi Village, Makati, 1229 Kalakhang
Metro Manila
- @ 63-2-8888-8999

- www.makatimed.net.ph
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® Asian Hospital, Alabang

- 2205 Civic Dr, Alabang, Muntinlupa, 1780 Metro Manila

- @ 63-2-8771-9000

- www.asianhospital.com

HESIH 63-2-218-5739
O7}E| OF7HE| EAKY k= otold 63-2-896-0865

63-2-966-3011

etof= 63-2-904-9740
Opget
S0 63-2-692-5566
Ofgefleierola 63-2-706-0451
ESKES SE71AY] 63-2-547-1793
2SI 63-2-633-3101
HEH=SAH 63-2-436-0911
HE
Zaletola/itel 63-2-794-1109
LA 63-2-973-7374
HICIACEee A 63-2-807-9637
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